RBE No. 15/2015
GOVERNMENT OF INDIA
MINISTRY OF RAILWAYS
(RAILWAY BOARD)

No. E(D&A) 2015 GS1-1 New Delhi, dated 05.03.2015

The General Manager(P)
All Indian Railways and
Production Units etc.
(As per standard list).

Sub: Alignment of Service Rules with the Sexual Harassment of Women at
Workplace (Prevention, Prohibition and Redressal) Act 2013.

The Sexual Harassment of Women at Workplace (Prevention, Prohibition and
Redressal) Act, 2013 {SHWW/(PPR) Act} has been promulgated on 22.04.2013. Further to
the Act, the Sexual Harassment of Women at Workplace (Prevention, Prohibition and
Redressal) Rules, 2013 {SHWW(PPR) Rules} were notified on 09.12.2013. The Act and
the Rules framed thereunder provide a redressal mechanism for handling cases of sexual
harassment at workplace. The Act and Rules are available at the website of the Ministry
of Women and Child Development (wcd.nic.in) under Legislation/Acts.

2. The guidelines laid down by the Hon’ble Supreme Court in the case of Vishakha vs.
State of Rajasthan, in the matter of sexual harassment of women at the workplace, were
circulated on the Railways vide Railway Board’'s letter no. E(D&A) 97 GS1-4 dated
01.07.1998. These instructions, interalia, envisaged the constitution of a complaints
committee for looking into complaints of sexual harassment and also specified the
composition of such committee. These instructions also laid down guidelines regarding
preventive steps, disciplinary/criminal proceedings against the offender, workers initiative
to raise matters of sexual harassment at meetings, awareness etc. in context of sexual
harassment of working women.

3. Subsequently, Railway Board’s letter no. E(D&A) 2009 GS1-9 dated 20.01.2010
also laid down that the Complaints Committee shall be in existence at all times . Its
composition along with names, contact details should be put on public display notice
Board prominently in offices, workshops, stations where there is major concentration of
staff. Changes in its composition, whenever necessary, should be made promptly and
adequately publicized. It was also laid down that the composition of the Complaints
committee be also posted on the websites of the concerned
Ministries/Departments/Offices concerned. A copy of DoP&T’s O.M. dated 03.08.2009 was
also circulated alongwith the said letter which interalia laid down that the Committee
should be effective and functional at all times and that it is desirable for the Committee to
meet once a quarter, even if there is no live case and review preparedness to fulfill all
requirements of the Vishakha judgment in the Department/Ministry/Organisation
concerned.

4, Further, the proviso to Rule 9(2) of the RS (D&A) Rules, 1968 provides that the
Complaints Committee established in each office under the Railways enquiring into such
complaints shall be deemed to be the inquiring authority appointed by the disciplinary
authority and the committee shall hold the inquiry in accordance with the procedure laid
down in these rules, to the extent practicable.



5. The procedure being followed on the Railways for dealing with matters of sexual
harassment of women at the workplace, has been modified by the SHWW(PPR) Act and
the SHWW(PPR) Rules. The salient features of the Act and the Rules and the instructions
issued by the Department of Personnel & Training, in this regard are as follows:-

5.1 Definition of the terms ‘Sexual Harassment’ and ‘Workplace’

Section 2(n) and 2(o) of the Act define the terms ‘Sexual Harassment’ and
‘Workplace’ in relation to the Act. Rule 3C of the RS(Conduct) Rules has been amended
vide Board’s letter no. E(D&A) 2014 GS1-4 dated 12.01.2015 to incorporate these
definitions in the RS(Conduct) Rules relating to sexual harassment of working women.

5.2 Constitution of Internal Complaints Committee
5.2.1 Section 4 of the Act lays down that:-

) Every employer at a workplace shall constitute a committee known as the
‘Internal Complaints Committee’ for looking into the complaints of sexual
harassment of working women in that organisation, provided that where the
offices or administrative units of the workplace are located at different places
or divisional or sub-divisional level, the Internal Committee shall be
constituted at all administrative units or offices.

(i) The members of the Internal Complaints Committee shall be nominated as
follows:-

(@) a Presiding Officer who shall be a woman employed at a senior level
at workplace from amongst the employees. Provided that where such
senior level employee is not available the Presiding Officer shall be
nominated from other offices or administrative units of the workplace.
Provided further that in the case the other offices or administrative
units do not have a senior level woman employee, the Presiding
Officer shall be nominated from any other workplace of the same
employer or other department or organisation.

(b) not less than two Members from amongst employees preferably
committed to the cause of women or who have had experience in
social work or have legal knowledge;

(c) one member from amongst non-governmental organizations or
associations committed to the cause of women or a person familiar
with the issues relating to sexual harassment;

(d) At least one-half of the total Members so nominated shall be women.
This however does not imply that most or all of the members of the
Complaint committee may be nominated from amongst women. In
the interest of fairplay and equal opportunity, male members should
also be included in such Committees so that there is no apprehension
of bias of the Complaint Committee for either party.

5.2.2 The conditions related to membership of the Internal Complaints Committee
are laid down in sub-sections (3) to (5) of section 4 of the Act. Rule 3 of the SHWW(PPR)
Rules, 2013 lays down the fee or allowances payable to the member from amongst
NGOs/Associations, referred to in para 5.2.1 (ii) (c) above.



5.2.3 Railways etc. may ensure that the Internal Complaints Committees
functional in their offices under their Railway etc., satisfy the conditions laid down in the
Act. It may also be impressed upon the Complaints Committee to scrupulously follow the
instructions contained in Board’s letter no. E(D&A) 2009 GS1-9 dated 20.01.2010 relating
to functioning of the Complaints Committee.

5.3 Complaint under the SHWW/(PPR) Act

5.3.1 The salient features of the section 9 of the Act, relating to filing of
complaints under the Act are as follows:-

(i) The complaint of sexual harassment at the workplace can be made by an
aggrieved woman to the Internal Complaints committee within 3 months of
the incident (or where there is a series of incidents, within 3 months of the
last such incident), provided further that this time limit can be extended by 3
months, for reasons recorded in writing, where the Committee is satisfied
that circumstances were there which prevented the woman from filing a
complaint within the said period. It is further laid down that where such
complaint cannot be made in writing, the Committee shall render all
reasonable assistance to the woman to make the complaint in writing.

(i) The legal heir of the woman or any other person, as prescribed in Rule 6 of
the SHWW(PPR) Rules, 2013 may make the complaint, if the aggrieved
woman is unable to do so herself on account of physical or mental incapacity
or death or otherwise.

(iii)  If any complaint is received directly by the Internal Committee, the same
shall be referred to the appropriate disciplinary authority and the Committee
shall inquire into the complaint on the complaint being referred to it by the
disciplinary authority.

5.4 Conciliation proceedings

The salient features of the section 10 of the Act, relating to conciliation
proceedings, are as follows:-

(i) The Internal Committee may before initiating inquiry under section 11 of the
Act, and at the request of the aggrieved woman take steps to settle the
matter between her and the charged official through conciliation, provided
that no monetary settlement shall be made as a basis of conciliation.

(i) Where a settlement has been arrived at, the Internal Committee shall record
the settlement and forward the same to the disciplinary authority to take
action as specified in the recommendation.

(iiil)  Where a settlement has been arrived as mentioned above, no further inquiry
shall be conducted by the Internal Committee.

5.5 Inquiry into complaint

5.5.1 Section 11 of the Act lays down the mechanism of conducting an inquiry into
the complaint. The salient features relating to conduct of inquiry are as follows:-



(ii)

(iii)

(iv)

Subject to the provisions of section 10 of the Act, the Internal Committee
shall conduct inquiry into the complaint as per service rules applicable to the
charged official. Also where the aggrieved woman informs the Internal
Committee that any term or condition of the settlement arrived at under
section 10 has not been complied with by the charged official, the Internal
Committee shall proceed to make an inquiry into the complaint. Provided
further that where the parties are employees, the parties shall during the
course of the inquiry be given an opportunity to be heard and a copy of the
findings shall be made available to both the parties enabling them to make
representation against the findings before the Committee.

The Committee will as far as practicable follow the procedures prescribed in
Rule 9 of RS(D&A) Rules, 1968.

For the purpose of making inquiry, the Internal Committee shall have the
same powers as are vested in the civil court under the Code of Civil
Procedure, 1908, when trying a suit in respect of the following matters,
namely:-

(a) summoning and enforcing the attendance of any person and
examining him under oath;

(b) requiring the discovery and production of documents; and
(c) any other matter which may be prescribed.

The inquiry shall be completed by the Internal Committee within a
period of 90 days.

5.6 Recommendations of Internal committee during pendency of inquiry

Section 12 of the Act prescribes the action that can be taken by the Internal
Committee during pendency of the inquiry, which are as follows:-

()

(ii)

(iii)

During the pendency of the inquiry, on a written request made by the
aggrieved woman, the Internal Committee may recommend the competent
authority on the Railway to-

(a) transfer the aggrieved woman or the charged official to any other
workplace, or

(b) grant leave to the aggrieved woman up to a period of three months,
provided that such leave shall be in addition to the leave she would
be otherwise entitled.

(c) grant such other relief to the aggrieved woman as may be prescribed.

On the recommendation of the Internal Committee as above, the employer
shall implement the recommendations and send the report of such
implementation to the Internal Committee.

The other reliefs that may be granted to the complainant by the Internal
Committee during the pendency of the inquiry are specified in Rule 8 of
SHWW(PPR) Rules, 2013.



5.7 Inquiry report

As per section 13 of the Act, the following action will be taken on the inquiry report
of the Complaints Committee:-

()

(ii)

(iii)

On completion of the inquiry, the Internal Committee shall provide a report
of its findings to the disciplinary authority within ten days from the date of
completion of inquiry and such report shall be made available to the
concerned parties.

Where the Internal Committee arrives at the conclusion that the allegation
against the charged official has not been proved, it shall recommend to the
disciplinary authority that no action is required in this matter.

Where the Internal Committee arrives at the conclusion that the allegation
against the charged official has been proved, it shall recommend to the
disciplinary authority-

(a) to take action for sexual harassment as a misconduct in accordance
with the provisions of the service rules applicable to the charged
official.

(b) to deduct, notwithstanding anything in the service rules applicable to
the charged official, from the salary or wages of the charged official
such sum as it may consider appropriate to be paid to the aggrieved
woman or to her legal heirs, as it may determine in accordance with
the provisions of Section 15 of the Act. Provided that in case the
Railway is unable to make such deduction from the salary of the
charged official due to his being absent from duty or cessation of
employment it may direct to the charged official to pay such sum to
the aggrieved woman. Provided further that in case the charged
official fails to pay the sum, the Internal Committee may forward the
order for recovery of the sum as an arrear of land revenue to the
concerned District Officer. Such compensation awarded by the
Internal Committee to the aggrieved woman or to her legal heirs shall
not amount to penalty under Rule 6 of RS(D&A) Rules, 1968.

(c) The disciplinary authority shall act upon the recommendation within
sixty days of its receipt by him.

Action is being taken to amend Rule 6 of RS(D&A) Rules to provide that such
compensation will not amount to a penalty under Rule 6 of RS(D&A) Rules.

5.8 Punishment for false or malicious complaint and false evidence

Section 14 of the Act lays down that-

(1)

Where the Internal Committee arrives at a conclusion that the allegation
against the charged official is malicious or the aggrieved woman or any other
person making the complaint has made the complaint knowing it to be false
or the aggrieved woman or any other person making the complaint has



5.9

5.10

(ii)

produced any forged or misleading document, it may recommend to the
competent disciplinary authority to take action against the woman or the
person who has made the complaint under section 9, in accordance with the
provisions of the service rules applicable to her or him or where no such
service rules exist, in such manner as laid down in Rule 10 of SHWW(PPR)
Rules. Provided that mere inability to substantiate a complaint or provide
adequate proof need not attract action against the complainant. Provided
further that the malicious intent on part of the complainant shall be
established after an inquiry in accordance with the procedure prescribed,
before any action is recommended.

Where the Internal Committee arrives at a conclusion that during the inquiry
any witness has given false evidence or produced any forged or misleading
document, it may recommend to the employer of the withess to take action
in accordance with the provisions of the service rules applicable to such
witness.

Determination of compensation

Section 15 of the Act lays down that-

(1)

For the purpose of determining the sums to be paid to the aggrieved woman
under section 13, the Internal Committee shall have regard to-

(a) the mental trauma, pain, suffering and emotional distress caused to
the aggrieved woman;

(b) the loss in the career opportunity due to the incident of sexual
harassment;

() medical expenses incurred by the victim for physical and psychiatric
treatment;

(d) income and financial status of the charged official;

(e) feasibility of such payment in lump sum or in instalments.

Prohibition of publication or making known contents or complaint and
inquiry proceedings and penalty therefor

Section 16 & 17 of the Act lay down that-

()

Notwithstanding anything contained in the Right to Information Act, 2005,
the contents of the complaint made under section 9, the identity and
addresses of the aggrieved woman, charged official and witnesses, any
information relating to conciliation and inquiry proceedings, recommendation
of the Internal committee and the action taken by the employer under the
provisions of this Act shall not be published, communicated or made known
to the public, press and media in any manner. Provided that information
may be disseminated regarding the justice secured to any victim of sexual
harassment under this Act without disclosing the name, address, identity or
any other particulars calculated to lead to identification of the aggrieved
woman and withesses.



5.11

5.12

(ii)

Where any person entrusted with the duty to handle or deal with the
complaint, inquiry or any recommendation or action to be taken under the
provisions of this Act, contravenes the provisions of Section 16 of the Act, he
shall be liable for penalty in accordance with the provisions of the service
rules applicable to him.

Appeal

Section 18 of the Act provides that-

()

Any person aggrieved from the recommendations made under section 13(2)
or clauses (i) or (ii) of section 13(3) or sub-sections (1) or (2) of section 14
or section 17 or non-implementation of such recommendations, may prefer
an appeal to the Court or Tribunal in accordance with the provisions of
service rules applicable to the said person. The appeal shall be preferred
within a period of ninety days of the recommendations.

Duties of the employer

Section 19 to the Act lays down that the employer shall-

(1)

(ii)

(iii)

(iv)

(v)

(vi)

(vii)

(viii)

(ix)

provide a safe working environment at the workplace which shall include
safety from the persons coming into contact at the workplace;

display at any conspicuous place in the workplace, the penal consequences
of sexual harassments; and the order constituting, the Internal Committee
under sub-section (1) of section 4;

organize workshops and awareness programs at regular intervals for
sensitizing the employees with the provisions of the Act and orientation
programs for the members of the Internal Committee in the manner as may
be prescribed;

provide necessary facilities to the Internal Committee for dealing with the
complaint and conducting an inquiry;

assist in securing the attendance of the charged official and witnesses before
the Internal Committee;

make available such information to the Internal Committee as it may require
having regard to the complaint made under section 9(1);

provide assistance to the woman if she so chooses to file a complaint in
relation to the offence under the Indian Penal code or any other law for the
time being in force;

cause to initiate action, under the Indian Penal code or any other law for the
time being in force, against the perpetrator, or if the aggrieved woman so
desires where the perpetrator is not an employee, in the workplace at which
the incident of sexual harassment took place;

treat sexual harassment as a misconduct under the service rules and initiate
action for such misconduct;



(x) monitor the timely submission of report by the Internal Committee.
5.13 Miscellaneous provisions

) In terms of section 21 of the Act, the Internal Committee shall in each
calendar year prepare, an annual report as per the provisions of Rule 14 of
the SHWW(PPR) Rules, 2013, and submit the same to the employer.

(i) In terms of section 22 of the Act, the employer shall include in its report the
number of cases filed, if any, and their disposal under the Act, in the annual
report of his organization.

6. The above provisions may be brought to the notice of all officers and staff on the
Railways.

7. Hindi version will follow. Please acknowledge receipt.

S

(S. Modi)
Dy. Director Estt. (D&A)
Railway Board



IR &t §4° 15/2015
HRd WIEHER  (GOVERNMENT OF INDIA)
I AATITT (MINISTRY OF RAILWAYS)
e &1 (RAILWAY BOARD)
#.§@ =) 2015 Sfvw-1 7§ feedh, =% 05.03.2015

HEIES (FIfEh),
s R Yo 3R
3cUTesT SIS TME (3T T & IHTAR)

fwg : a1 At FY Aot w1 FRTgdT )W AfRF sadiza (Faron, afader st gfaa)
fAfTd, 2013 & WY Fag T

ARATHAT FI PRTTAT W oAl 3cdis (farorn, gfavy iR gfadiy) sfefEas, 2013, 22.04.2013
H AN fRAr Ir uT| 3w WAEEE & sA # T 09.12.2013 H ARERN H FRTTAT W dfR
3cdisel (fFaror, gfavey 3 gfaay) s, 2013 sfRgfRa e oo &) a8 sfRfaws qur sed s
FAT T AIH FRITYT W dAF 3cdisad & ATFA & GOU # T 9fady oF Y& ad gl IJ§
sfafaae iR Fge, Afger vd sta e #Fae &1 d98@8e (wed.nicin) W Legislation/Act & 37deTd
39esY gl

2. FEYA W AR & ARR Icdisa & ToU # fFurEr s60d T AT & AHAS H AT
ITadH FAATd GaRT fAuTRa AEifager Yod as & ek 01.07.1998 & 97 .5 (3wsv) 97 Sfuai-4
& dgd Yol T aRUBT e o A g Iegeel & 3T S & WAy JAfdw scdhsa fr Rt d
ST A & o v afAfa 1fsa e Hr 919 ey I8 § 3R 597 3@ yhR H afAfaar & FEafoeea
ot fafaAfése foham aram 1 g1 el # FEIR ARgsit & dfileh 3ciisd & d9y & fAaR® 391 g 4,
A & faEg IAEiAw/ 3R FaE e, Jow H AfdE 3clsa & AHG F 3o F daY A
FHIRT FT gt 3R 3T ARG aT & oY H ARTAG FuiRa Fo aw §)

3. gg #, Yo 915 F elih 20.01.2010 & 9 &. § (3 Us U) 2009 Nvgl-9 H ug o AuRa
frar & ¥ R afdfaal &) a7y A @l Frifel, sREE!, T W ST HHAarar
A FVFaT gl §, TIAATId Y& AT §isf W AT dUT §ush & sGR & TTY-T1Y SHAT FeaIforT
fear S fRul  sHe FEfoe # 9wt aRadsd Fa i 3maTear & d9 0 aRadd deerd
fPT S ART JAT TSI ATed & ¥ YIR Rar Sier @rieel Ig off FutRa fFar a=am o1 & Rerd
afafa & Feafoes & gafa d@areat/Qemen/aRTedl & dsage W i de fRar ) 399 99 &
Y H1fHAS vd giAEToT [T & et 03.08.2009 & FRITEIT AU & Tah Yfafafd sy aRufFa $r a1
oY, S H 39 91l & TU-ATYT Ig 3eow Far T § F 5@ aRfa & | g5y g T sRfcHES
T # @ aiiev 3 5@ @fAfa & T ag aioe § % I aee w1 Aeer o o @ ar o



faemar Awer & Ao 1 @il Sl B G A F AT G FHE/HAAoE/EeT A B S dariar
1 gHTET A F AU gAF I AfA A v IR 3qH 5 g

4.  3HH ICEl, Yo aeh (AT T 37dier) fgs, 1968 & @9 9(2) & Weds H Ig WU &
fF 39 ypR A Reral i ST & F @Or Wa F 3Ad90d T3 sRtey & g Rerma afafa
F 3TrEAE TRHEN anT PgEd s wfes AT sreen AR A /fAfY St aw caraEReE @ o
st F iR afsmar & 3egaR S &

5. Tl 9T AR T HRITTT W A 3cdisT & ATHAT W HIAS el I Uihar &1 Afgarsit
& FHAETA W odfdies Icdse ([Faror, gfavy it gfadiv) sifRfags i afgensit & sfers @ dffw
3cdise (fraror, gfady 3R gfddiy) s & sqar denfed fhar s g1 0 sffags 3R o et
YT 50 WY H Ak T FRIGTOT AT garT S Jefeelt T AET-HET S 59 THR -

5.1 A sefiza ik Frivger sl i afvsmT

yfafas & arr 2(Te) AR 2 (3 F RFEE F et # dAfe sciisa IR FRITYer Usar
T gRemwr & S ¥ YT Fadk (3mRen) PAE & Fue 3 F @5 & A 12.01.2015 F U 4.
$(3Usw) 2014 Sfvdl-4 & ATEIH T G fohar s/ § arfh Y& das (3mRon) fagar & s
aAfgemstt & A 3cdisa & T 57 aRemwmsit & s Tafea fFar ST Tw|

5.2 Iafl® Rrera afafa &1 T
5.2.1 JRFTT fF aRT 4 F yguT § &

() 9F TRTd FRAEIT W 30 FIGA B FHEAIAR AGe3HT Hi AP 3cdisar Hr Rawrrdr
ST e & v v AR #1 e w0 58 3ale Risad afdfa ser seen, g
S8l HRAEYS & HRATT HUAT GRS IfAC Jrefer-3ro@T U W AT g 3ryar y@us
HYAT 3U9EUs R W Fud g ar 0l Rufa A @it werafas gfael swrar stedr #
3dRe afafd afea @ smee

(i) 3ARE ReEd GATY & Ferd PAFEHEAR AHAT fh Smea

F) Jedd AVFERY, FRITIT W Jd HFAOAT H T H1S s TR A AT Fifds
gl Reg STel aRkss TR HT W FHF 3ue@y 7 g, o Forde dftewd &
HEETT R AT 37w 7UaT AEAh JfAet § AR foham Seamm| 3mer I
o T 31w Friterl sryar werdAs gfAet 7 off ave & i FIS Afger s o
gt &1 Rufa # dorda J3fowRr & 360 fear & 30 FRITTd HYaT 96T &
3T faHmET ¥ AfAd fhar e



(@) SHAIRAT H T HF T FA &l G| 3T% fov TAFAear T wAARAT & & e
AMeT S ARGt & el & id dfdag g ruar S aaArioreh 1 &7 3Hgsa &
3Yar fSleg @lelel ol AT 8l;

(@M VW IREER ForaAr AT vAraTrEl, s Afgenst & Ral & ufa ufaeg & d
T, 3YaT HI$ VAT Fiokd St dAfdieh 3chsr & Fefod #qel & gRET &,

(@) 38 PR AMAG T IC Fof Feedl A § HA § FFA 3T Geeg, AR gl
JEETel, SHHT T g el o b Reprad afafa & iR sar g gegeat &t
Afger3t A @ & afAa fhar S| =g gur el &1 Al ¢ & fav o wfAafaat
A IRy Feedi S o aridAe fanar Sirer Wiy arfe e Reerra afafa e feddr gar
T 3T SIhIa gl T IMRAeHT o R

5.2.2 3edRe T dfAfad & Jeedar & d&fad gau 39 fafags fr arr 4 & 39emT 3) 4
(5) # & 715 §| Afgenstt 1 FRIETT W dfdd 3cdisa (Faror, gfavy 3k gfaq) @@a, 2013 &
fAg® 3 & I W 5.2.1(ii) (1) & feaf@d IR-TIHT GareA1/TaqATrt & v 0 e g Fl &7 Yoh
3YAT Hcd HT ool fHaAT 3T B

5.2.3 Yo e IE GRARHT Y o 3eTehl Tod 310 & el 3eieh HraTordl # HRRA HiaRe Ridrad
wfAfaar, @ @R & QU v gauE & IER gl Riermd afafaar @ @ far s & 3
Reprga afafa & st & gegy & a5 F e 20.01.2010 & g3 @, § (3 U3 ©) 2009 fww 1-9 &
fAfg et 1 g TE drelel A

5.3 AR 1 FFIT W dffF 3cdfiza (aror, gfady it afaaw) sfef@es §F sraeta Rerda

5.3.1 38 IAEIA & HANd PGl H GRR aX & graey A JfRAEgd & axr 9 & Jeg-geg
fIAYAT 39 UHR &

() NfEd Afer garT FEFYT W dfF 3cdfiza i Nema gear & 3 A F AR (3raEr FJ@r
HeAl H@oleg ol ¥ g 0 A A 0 3ifaw geer & 3 A & ay) HedRe Rerad
AT FT H ST FRA Bl WG Sl TE AT FH ST @ Fee @ f @ aRfeufasr o,
Segler 3Fd 3@ & Hfiax Afger FF RERd g &A ¥ Vo ar ol fafa 7 FRom &+t
%@Hﬁaﬁmgcsvm-mmaﬁsmmwm%lmugsﬁ%ﬁﬁﬁﬁﬁmw
¢ & Stel v Red of@a & af fr o gd § agr g afdfa of@a & Remg #3&@ &
foT afger 1 @slr FfRa Ferdr ger= H¥ef



(ii)

(iii)

5.4

(i)

(ii)

(iii)

5.5
5.5.1

Ife difsd Afger AR 3ryar ATAS IWETATT IYaT 3HRT HcG &1 Sl IYal gyl T&h
RIPIT e 7 3HFAYT g1 dl AT &1 Flefell SccNITRRT 3rUaT ARG T HRIFT T ATl
s (fFaror, ufavy 3tk gfadiy) @9e 2013 & @99 6 & gar [FURT 5 307 =afeq
RIera & F&dr gl

afe 3maRe R GfAfad 1 # Rbad @Y gred @t § aF 38 39ged 3eqRmafas gftwy
Hr e S R @fAfd, seqeraiee WiteRy gart 58 A Se el Risrrdt &1 & s
Sagil

Ae HIAATE :
golg T HAAE & GaU H HAFIA 1 aRT 10 HT F&F ARAYAN Fe=egar ¢

IcdRer afffa, sfafaad & arr 11 & Idda e gF w0 @ 99 3R Afsd Afger & 3Ry
W golg & AEIH A 3Hb IR IR FHAUR & T AHS B A H AT FeA orwen,
o GAg H HUR IS Afgdh FATU g1 gl

S8l AHS H oo Torar arar gy el Ui & aRes affdfa 3@ Faree @ ogs s 3R
fawier # gur fAfAfése iR o & AT 38 saEfas wRerr #1 3ERa w3

S8l 3R 3feaif@d fafr & amer & gerem foar amr g1, W& Awell & saRe afafa garr sm
FIg ST @I ST

Rea i s
g AT Fr arr 11 J Reraa fr T &= & o9 J gieear @uiRa &1 8 g1 Sa &=

¥ Feftra AgeaquT v fAeTear -

(i)

(ii)

HRHAIH HT GRT 10 & JEHE & e, ake G, 3RS 9erfeert & fou dmey dan
At & IgaR R & ST w1 s@d e, I AT Afger 3ndRe dAf wF gad
A B IR et qarr arr 10 & 3iqdfa &1 78 Foe & frdl s srrar o
T qreied e fhar g @ 3idRe afAfa Rema & s s fr gfkar 3R w6l g8
3o, e riéar ARy g, dr Wiédt # S & SR FoAars & fav v rEew fedr smean
3R S aRome i v Ufa Ser qifieat S 3ucey FIS Ul dlfh 9 FATT & HHET IROMH
& fa%g eATde Tdd A Hehl

wfafq, Ster aF e @1, Y das (R vd i) faw, 1968 & e 9 F faeuifRa
TSR3t T dreled el |



(i) ST I F TSI & fav ’iaRke afafa & gw o afeaar ghh s Feafafaa amet &
"o # frdr FaweA H goaars wa awa afae ufkar w@fgar, 1908 & siqeta Rfae =ammea
& o gl §, 3
() ey cafda & A fiotar 3R 3uRyd g & v sreg ke AR 389 auy feamew
ST &,

(@) SEarasl B Tt AR T A B IEA ST IR

@) A =T vy st ARG Far srw)
(iv) 3aR® wfAfa garr s 90 Rt & sfaw ot #r smeef
5.6 ST dfad @A & g als afafa i R

yRfagew & arr 12 § 3§ Sa H FaEq § S NG @fd B & SR HiaRks AT
EaRT St ST @ehell 8, S Ae=oaR 8-

() g e T & e Nfa afger qar ff@d # 3Ry e o W siaRs a@fafa, od
F gerH witerr ¥ PReafaf@a [emer & godr §:-

(@) Dfsa Afger a1 3INAT gefRwd @1 R gt T W EA=eReT ST, ar

(@) Nfsd Afgem # T Ag oo HT T Yerd HEA, T2 & 58 GHR H gl 3 ofzdt &
3rarar g, ST a8 3TUT §heR ¢l

(1) 3T AfRer I 3T THR HI P 3T Ted YeTT FAT [T Iaer=T gl

(i) ITIFT & AR ITARF FATY dr FRer 9o g @ @erar Rt i Sharfead wm
3R 37 9BR & fpaeaas fr RAE 3nalkes afafa s aaem

(i) ST ST el & SR RIe—Idecd! # dRe AT arT & 1 Toed drell e Tgal &l
A3t F FETUT W AF sclfiEa(@aRy, gRaey IR fddy) BTa, 2013 & w8 &
fafafése B amr 8

5.7 S RQE

5a IMUfs 1 ORT 13 % AR, R af@fa & o Rie ) fAefafed aras &
SITaa:-
() S g0 gl W AaRE FAT ST g gl 1 aE @ g7 G & iR sreqemdfas gifeenrdy
I 30 st & g & Rae i 3R 39 RO #r gl ifical & 39y S s



(i) ToF #Fd # IARF AAfT 37 fashy | ggadt § 6 IRNT sl & faeg semar aw=n
IR g 78 gar § o 98 Il TRy w1 RAGmer HEt & s@ Awmd A w0
FILETS e I HTIIRAT T8l gl

(i) foE FHd & AR @fafa g7 fFssd ® ggadt & & 3RRT sl & faeg wemar @
IR g Br § df 96 Iepamdfeis iR w1 RAwier Sl G-

(@) I gerftary & fAv o] dar @At & gauE & IR Fear & &9 A AfRs
3cdisaT & fow Fas w7
@ AT dEEdr & Qv oep d@r Fwer § o9 & @) & dEeg 3Rfd
TEIfUET & dde a1 A ¥ U R Fear o 9 Affeaer @ urr 15 & grawmr
& TR NET Al AT 38F Flefell ScARIMUPRY HT ST el & fAT gied TA7g |
I Yod IR qerftsarl & 58 @ Hequieyd gl 3T sl FAST glel & HRT
38F Idd F FTH YHR N FHldl & H AT @ a a7 INNT w@itery & dfsa
AR HT IE TR IAA FA FT AT § A &1 Reqg, I 3RS Ferodry 389
TR T ST B F @Awer @ar § A iaRe afdfy @t S e @ oy
USTEd & U & &7 H 38 R &I afell i &1 e & Gl g1 HaRs afafa
Z@RT Nf3d ARET HUAT IHF FN SRR F TS T TS $H FHR A AHGS &
TR & YT Aah(3EAEA Ta o) e, 1968 & T 6 & cdea enfea g Aer
ST
@) RS TSR @Rt RAWRT 9ed g & de o & Mol 3§ W SdRars &
S|
g AUl el & fAU & 50 JhR QU S are H3IATaS & Yol Aden(3qedel v i) foge
& A 6 & ceTa i FE A S, Yo Yaeh(IETRN Ta i) @9 & e 6 & daes
el HT PRATS H T @ B

5.8 & ryar gAYt RIFRE ryar g wwT ¥ fAv gvs
g FMAATHT & 4RT 14 F Ig ey g -

() ToE @ # 3R @fafd g7 fFssy | ggadt § & IR0 sl & feg oemar ar=r
AT g@uqut g 3ar dfsd Afger a1 Rerrd a0 o Rl 3w aafdq a Rema & g,
STasie J€ SeAd g fob Riehrad sr & yar difsq Afger a1 Rwwd & arel fovdly 34
P o el AT HTHF STATdST U fhAT § Y 98 FarA qRrmafas Tis’y & 39 Afger
3yar 39 IfFa, s arr 9 & qed Read 1 §, & e 30% v amy aar At &
WGl & TR AT ST AT S Jar A Ao A€ & awt ARt w1 srivyd | odARw
i (fRaror, gfaver 3k gfaay) s & B9 10 F g PuiRa [/ 3 FRas =@
RAwIRer #X vl &1 Weqg A Redad & B 7 X a= 3yar gA@icd AT 97 A &
3AY g & Uty & Rehddencd! & fa6g HRAS A 1 AT 7ET §1 e 3 Tg




o & foRell 9o &1 FRars 1 RGN #a @ qF AR 9fhar & Hqar g w1 & are
RIsprdehed! & 3R & gauqeT ¢ § Rprdgd H 718 oA, I8 g fhar swem|

(i) @ aAw # AR @fAafa g7 fFshd ® ggach & % Sra & R R amare F gger wey
fear a1 +I% STel UAT HHF cTAdS U fRAT A 98, 3¥ A & HhiedT § 39 @8 F
T oy Gar @Gt & JaUE! & 3ER HRAS A B RABIRA H Fhell gl

5.9  F3mTae F fAuRor
g fafags & arT 15 F I yau § -

(i) ST ARRET I URT 13 & N I HT ST dTel TR 1 AUROT oA & gt & fow
3iaRe afAfa & Arfaf@a geal W fGar &= gem

dqifsa aAfger & AfAF 3maa, Fee, &fa 3R HaseHs 9

dfete 3cdisa i gear & HROT FRIT F 3/gET ;7 g,

RN AR AR Rfercar & fow difsa garr fwar = RAifsaar <,

ARV I 1 317 vd faed Rufa;

SH TR HI Tl UehaRc 3Hual fohedl & &tel &1 cgaerdian

G

s }

993 4d 9

W

510 Rera AR Jw FREA@ H Rer-avg &1 TR Fya aha=E &= & @9 ik s9F P
gqus

g fafags & arr 16 3R 17 7 I8 yau= § &

(i) FEe &1 SR AfAfasd, 2005 & fAfgd e o a1 & Sraele, 9N 9 & 3 &1 7S
Repraa #1 fAvg-aeg, Nfsd Afgen, IR ger@sdy 3R s@El & ggae 3R gdr AR
gastiar iR ST T ¥ TEfid R it SeenT, AdRe afafa fr RAwmier dk s
AfefaTd & gauEl & ded HAFdr garT Fr 9 FRars H fREr off 9ER ¥ TR g
forar Swem wd Serdr, | 3R AfEar & gRd 3R AT AE wRET S| WRed, &, 9,
Tl AT AIs 3T G foaa fifsa afger 3R @t i ggarea R 8, & uee e
foar 5@ fafaas & 3ada s 3cdisa & Rer feer st safFa & 9fa =g & d@eg #
I & JER fRam ST "eheT §

iy fOF #AFS 7 FI5 W Ifed 7 Rerma, s ar fF ReRer srar s s &
IraYTeAl & 3dId HI AT dTell FIRATS Fel AT fA9el & HF7 Fiar =27 @1, 98 fafaas
I URT 16 & AUl S Hagelell Al & df 96 36 W e a1 &HFAT & JawE &
3TER U T 91T |



5.11

5.12

rdier

sg yfAfFTs $r arT 18 H Ig rau g F:

(i)

F15 o cafea S amT 13(2) a1 9rT 13(3) & WUS (i) AT (i) AT GRT 14 $ 39YRT (1) AT
(2) T URT 17 & 3IFATd HT 315 TAEMET T JTAT 3T ThR I [ABIRA FI Hrdfead gl
frr 9 @ Eqse & A 98 3Fa afed & AU aep dar FAr F gEuEl & gEr
R 37YaT Eegeiel & 371diel 92T &Y Fehll 1 Tg el FABING U S & aisdl Tt
#r afar & oy ger dr Frved)

Aaear & Faeg
=g FMAATH T 4RT 19 H Ig 9ay ¢ fb @diear-

(i)

(ii)

(iii)

(iv)

FETYS W AT &1 § FI FT AR Yl FON FTaH FITd W d96 & 30
arer cafFadt & AT FE el WA &

FRTTST F FH 0@ TUT W SN TS & A @S &ar &), AffF 3cfsa F cusieAw
oAt 3R aRT 4 F ITURT (1) & dAd HdRS TR & afed g & e &
geraaT,

FHAIRTT A 38 IJRAFTA & gauEr i JAEFRT S & for [afAa didara |w awe

AT FWM AR ARESRAT FEHA w3 HARS AT & Teeai & fav F2r
Rreifa Ry & 3fweh FRiw IR

Rrad W Fias &= 3R " W & v wake a@fdfa @ sravgs giaud gear
FRITT;

AR FATT & FHel IRAT gerdsly 3R saEl & suieafd glaRad &« & #Acg
T,

HiaRs wfRfd @ Tl FIar 3uerey Fen S 4R 9(1) F HdAAd i S Rwwd &
Y 7 9o AT UTETT &

i Afgen ARAT gus @i 3rvar 38 wAT vafod Rl 3 &l & 3idea 3oy &
e A ARG gof HUT AR & dr 38 30 [T TEIar  UeTel e,

e & faeg HRAT gus Afgar et 3@ @AY yafad R e @ & 3
FRae WA & fav 9Ra &, ar afg dfsa Afger aedr g Ser 39 AT 7 8,
3 FRTTT A S8l I s Y "gear ger ¢

AR 3cdisd #F dar AT & FAd FEAR A AR FH IFR & FEAR & T
FRATS 3R T

3MidRer FFATY gaRT FHT R ROIE Tod el HT HAledle AT,




5.13 fafaer yau=

(i) 58 IMAfs # aRT 21 & AR, HdRs HATT Tl Hovsk a¥ A ARGt &
FRTTAT W oAfdeh 3cdisar (faror, gfavy iRk gfaqw) @9a, 2013 & &3 14 &
WA & 3HTAR, Ueh aif¥eh RAE IR w6l 3R 38 e & Tedd Hn|

(ii) FfAfes & 4R 22 & AR, HEFAT U G T aii¥eh RAE A g e v
AT fr e, afe S g, 3 INFAIA F 37a0T 9% AuerT Fr AT HLEm

6. 3IUFd YT I Yoid o @l AT 3R FHAURGT & &A= F orr e

39 fAdeas T (7. U )
@ a8



