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Sum:  Formation of panet for filhng up the post of JES Tele in
PR.J R 0200-34200+-42000C0Y-Leyel-6 2gainst 30%%

Fromotional Quoia -5&T Deparimeant,

5 proposad o form a panel Tor Tilling up of ane vacancy of JE/Tele in pay band
g, O200-34200+4 200{CP)-Lavel-6§ against 200%: Promotional Quota in S&T
epariment, MYS Division., The communal Dreak-up of vacancies is as detailed
Delow ;-

I
s

SC = Nil, ST =Nil, UR =01 TQTAL - D1
2. Eligibility and Service conditions of staff
The list of senlonmost aligivle stali working as Sr. Techniclans/TCiH in FB-2 Es,
Q300-34 800 with G.P. Rs, 4200 Level-& and who are i the normal zone of
consigeration in the ratic of 1:2 as per their sanionty 15 enciosag as Annexure-1. A
stand-by liet of amplovess for selection is enclosed as Annexure-11, 1t is advisad that
these empioyess wili be included in the main list enabiing them lo appear for the
wrltlen examination only in the case of any of the employee in the main (st of
Annsayra.l avnreccino his/her unwillingness to appear for the selection on or before
Hee cub-off daie 1.e,18.01.2913
(11 They snowid De oreparsd o work amywhere on Mysors Division of south Wwestem
iz,
iy, Furiieer, helr promolion is subject w thelr being TL 0 AYE-THREE iMedical
Llassincanan.

3. Mode of Sajection:

In terms of Aaillway oeara’s Lr. No E(NG)LZ000/PM1/51, categ 07.08. 2003, the
positive act of selection fo asssss the professional ability of the capdidate chall
vonsist of wrilten fest only. The candidaie has o obiain & minimum of 80%e marks
ihprofessional aoiity, i.e, in writien examination, for being consigered for rurther

setactlan orpcess of nonsal of service recard apd APARS, The post of Junior Enginser
being ciassified as "Safely Calegory posl”, there is no ralaxation in qualifying marks
¢ employeas pelonging t the category of SC/5T and nanca they ars aiso raguired
secUre 80% marks in the written examination,

4, Syliabus

The Syllapus prescriced Tor selection te the post or JE/SfTele against 30%
Dromotiona! Quots is enclosed as Anneyyre—TIT"
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5. Procedure for writien examination:

In tarms of Rallway Board's Lr. No. E (NG) 1-2008/P!

gateq 30.08.20408,
the wiitten axamination conzsists of chiactive a3z wall a5 namtiva'sutischve
guestions. Tnere wili be no negstive marks for cojeciive guestions. In casas
whers written test is hald as part of the szlecon for promotion the shjactive
tvoe of guestions will be Tor about 50% (in the range of 43%: o 35%) of the

total marks for the writtan tast,

6. Date of Examination:

The cate, venue and time of sxamination will o2& Intimated separatsly.
Heweavar, |t is to be advised to L!"E employees listed in Annexure-I and II that
they snould be in readiness to apoear for the examination at a short notice,

7. Suppiementary Examination

A supplemeantary examination will be held to the employees whe have
remalned sbsent themsealves from ne main examination in the following
........ e .....Ipt-.. o ammracrsl Af cAarmabkank el - J-.
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{iy Administration’s failure to religve the emoigysss in tme for examinaticn/

[ mtine AF bl doba o -
iate intimation of the dzte of tast =t

{ii) Sicknass of the candidate or OThar reasoen over wnich the empioyee nasno

sontral, Unaveldablie szhsanzs will nat, .Lc.f'“*-, incluge sbzance o z2tiand
Weooing or similar Tunciion or 30sence over Wwnich ne/she has controd.
Hleleon mme alem il A In J.nu--r-.J Bxs Mo ils - l..1ﬂ...-l [ B T ——
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A. Procedure for drawl! of Fanel

ne namss of the selectsg cancicaies wil o2 amrangsd in the oroer or
e § o i fruaak s nme oo e e e n Eadol O = P T P - s T ) i
SR |L"¢' sl LiLiu3dgT :.:'a_l.n.llll‘H [ =1 I.'h.llLElJ R b -|.||| FPRERR | D THEE BRI i L= :-bldl':ﬂ:..:
will be ciassifiad as "ouistanding” and placed in the panel appropriatély In
srder of thelr sanlority allowing tham to supersede not more than 509 cf
total emplovees in the Zone of consldsration.
. Additicns! Informistion for 5l—ud=uu3 Lo thastaft
The following Taciors would be taken into account by the Selection Boara Tor
seiection and thair relative weightags I a5 undar-

Sl.Mo | FactorgfHeading | Maximum Qualifying

' : Maks Marks (in)

e ' Professional - =0 ! 30

| | apliiy writien exam |

e ! Racard of Servica 30 --

LA Seniority 20 - -

' Toial _ o0

RET

ne assessment Under “professionai apuity” will De Dpasad on the marks
gl buya bl oy T ediv i =l ||l"[n}'EE ald s b o AF EFba mnlack A

=
e the indiviaual
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PEr s 0F mETvIge" Wil ooe 25525520 35 Dl I 2nifies cvalianie 0 haryes

Lamrctar: Darcansal racoede omd fhasie easlboiin e He feylieiarc .
e R i | ot o e | e g ied . LT O et ™ E— R BTty

ery Tl Seny g Reyesior - I Y | [T Vel AL Kal
i Withest any adveras entry S
_ _ TS
i For each individual Hanway Wesk cash awarc ar the LUt (+1 G2
Lz p il .-|L|r--'-|--| e g«#:.-—.:.dir-uﬁ - e Ty ey e |
e e D PTRRSING 2 years. ———__ ST
TR rur Bacn individual Raliway Wesk cash aWarg al e QU jevo {+) W4
Auring the nraceding 3 vaarg marks

vl P el hdivideal Rallway week cash award ol e Coneral] {+) ©4
Manager/Alv Board I2vel Guring the oreceding 3 vears | IMArks

vy Forzach minee Fenaity curing the precading 3 YEES P =101
marks
(wi) ' For each major nenalty during the nreceding 3 years t{-) 02

oo e e e IR  Marks
ol Academic/ Nechnical Qualification - U3 marks (Max, marks)

21 Marlke for ADAD/ACD arading during the last three vears - 15 marks [Max,
st k)

e QENIONTY - 20 Marks. The senior —maost BMployes will o2 aictted 20 margks
Tl the juniar-most emploves will be awarded minimum 12 marks Tha differanca a
tLiyiat) marks wili ba prutoriicnalely divided and corrected upto the first decimal
selwesl e iemaning quannsd empioyees,

10, Motifying to tha ctaff:

o brtes o Ranway Board instiuciions, the Senior Subordinala/Supervisor concernad
5 10 TUTTHSL & cerumcate that the eligible canaidates {inciuding stana by 1st] were
rithae satifiad of tha test e acbad s nr1'nr|-.ir Fhair :'.ﬁnliﬁtlnﬁ.: Ay Aduing thaic
- 1l 1 - - S "l - * - — |_|:_'\-l — Lo, ' ot S :I—F_ -:_.'_;I_I‘.;\- 'I.|-|1-\:.r'l-| —l.—:?-||_|_| I'\—'I-II-. :|.|Lr||llll'\:ll'\-'-|--=| '|-I-I-.I|I

e same o Sr.OPO/MYS. IL should be iha RET 0]
e SIY OF The S2Mior Supordaies Supervisor to COMMEle (e Tormaiity in s

Tt i e fiirbher gduiead fhos = ek Cormrmnnicarian racalvad in orocmoaet AF the
- L0 - EL B T R ok b vl R e b _I- - cird Y i Tk i o

Prirevma et et il i el e S e i ra s g

-.-.|'--a_4 T T I Warg

e Ll shiowid invanably be intineted Lo &l the siigibie employess, In case of non
Felucibl Wi any communication the same may De obtained from the Persorne
lapartrant or from the Contealling Offiear Any lzxity in this reaard will be yiowead
T | il l||'_'\.l-"'

Vet uiwithnianess, if anv, received from e Emolovees is o Le rorwardsd o Sr.
LMY A or bafora 16 01 3018 Tha unwillingnase syhmitted aftar this dare will
tad L eniden lenied anad they wiil reckon for selection and no adGitional persans from
L Alenne UL wil be cailleg for the seieetion o make good of the shortiall,

The ahwe notification may be circelated to all tha concarnad,

Ernd b, List ol Eligitle candidates VAnnexurs -1
Aoaland -y st | Annexure-[1)

iyl {Annexure-iii)
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=nd cireulars jssusg from time to Ume I connaction with train operatien,

3 ocenaral knowledges of office anc siere oo sduras and instruclicns tHearsns: -
B o

rowieage of IBave Tuies, pass MUiss. DA ruias, Hours of empioymena ritles 200
Easic krowledge of & meiniEnance precicss o g ouad C2

system — T2ult logalization and 125 soration,

*=+._ cnoviiacgs of maintenance practice o7 =0 e axcnangss and hhe Siant,
AR -=~u: hange/SAT shone cperstion

Lpd
l'.F

| o

Tyatam and oE

T Sasic <nowisdge for mainienanis of digital & anaisg MICrawWavs mEtwork ang VT
Tran's recEivars.

2. dlaiptenance of Coniio: SoOmmdncaig aquinment's, mathed of tesiing |oca Z8007
of fauits & control paiching.

7 Basic krowlsdge of working ~f SRS FOIS, MIS, COIS, UTS, TAX =i

3 inateilation & mainisnancs of power Ciant apd pattery Dackup for wanoUs A&y
Talecommunication and 032 communication instzliatizns

5 Bazic knovdpdge of working of Masizrsavs elocks, digital ciocks, saishia
5-;rnr_-.“rar:: ed cloeks sic.

10 Basic knowladgs COF working ~F COTY, TWES, PR osystem wilth ore recoroad
SArcL MOETENE E-c' other auklic amenity g2i8355.

11 Zzye Knowsedge TEQEMDING Cigmstar Mznzgem=nt LommUrcETon gt 51 and
COnnecTyity 10 ’-*: ==,

- 5 AE=cial larcua0e act 2nd ooiicy.



Annexure-l

List of Sr.Tech/TCM who are to be alerted for seiection to the post af
1F /Tela against 30% Promotional aunta

I 5 | B F Mo, | Mame | Faste | Station |
Ne. | et : ' !
1. | 02744259  F.PRABHARAR UR | SMET :
Z. | D&350246 | B.ANNAPPA NAIK ST | EXCHANGE/MYS |
3 04300084 | R.BAJENDRANM SC | EXCHANGE/MYE

Annexurs-Il
ST MM BY I
L U4379e85 | D MURTHY 57T | W3
2 02743383 | LVIJAYA SELVAM  TUR | MW/MYS
| IMMAMLIAL .
S | 02744355 | B.N.AGADISH UR | OVG '

AUMAR | | e )]




JECLASATION

Iam in raceipt of Noufifston ne Y/PBOR/IX/ICTele/PRO cated 18112017,
Sadthng e for SEleChion against 38 %% auots for the post of 18/ Tels iy 58T Deparment,
zam Whitng/Lhwiiing o asseal for tha seiection.
Dwises e wiiis the wiiites edamingtash it Bindiy English
SIGMNATLRE
NAME
RESIRIATION
ETATION



