ik aiEnT Yo/ SOUTH WESTERN RAILWAY Haw SHufEa/Divisional Office,
1[4 Ul Personnel Dapartmant,
TR/ Mysore-570001

No. Y/P.608/1X/IE/ Tela/30%/PQ feim/ Dated:15.11.2018

SSE/Tele/MYS,EX/MYS,MW/MYS, TR/MYS, SMET
G/MYS, RRB,ASK, HAS, DVG,CTA

NOTIFICATION

Sub: Faormation of panel for filing up the post of JE/ Tela in PB-2
Rs.9300-34800+4200{GP)-Lavel-6 against 30% Promotional

Ducta -S&T Department.

=100~
1. It is proposed to form & panel for filling up of one vacancy of JE/Tela In pay band

Rs.93200-34B800+4200(GP)-Lavel-6 against 30% Promotional Quota in S&T Department, MYS
Division. The communal break-up of vacancies |s as detalled below:-

SC - Nil, 5T -Nil, UR -01 TOTAL - 01

2. Eligibility and Service conditions of staff:

The list of seniormost eligible staff working as Sr. Technicians/TCM In PB-2 Rs. 9300-34800
with G.P. Rs. 4200 Level-6 and who are in the nermal zone of consideration in the ratio of 1:3
as par their seniority is enclosed as Annexure-1. A stand-by list of employees for salaction is
enciosad as Annexure-II. It is advised that these employesas will ba included in the main list
enabling them to appear for the writtan examination enly in the case of any of the employes
in the main list of Annexure-1 axpressing his/her unwlllingness to appear for the selection on
or befora the cut-off date i.e,11.12.2018

(i).They should be prepared to work anywhera on Mysora Division of South Westarn Railway.
(il). Further, their promaotion is subject to their baing fit in AYE-THREE Medical Classification,
For which the candidates who are In lower Medical Classification will be subjected for medical
fitness in AYE-THREE pior to conduct of selection.

3. Mode of Selection:

In terms of Raliway Board's Lr. No.E(NG)I/2000/PM1/41, dated 07.08.2003, the positive act
of selection to assess the professional abliity of the candidate shall conslst of written test
only. The candidate has to cbtain a8 minimum of 0% marks in professional ability, i.e. in
~written examination, for being considered for further selection procsss of perusal of service
record and APARs. The post of Junior Engineer being classifled as “Safety Category post”,
thara Is no relaxation in qualifying marks to employass balonging to the category of SC/ST
and hence they are also required to secure 60% marlks in the written examination,

4. Syllabus

The Syiliabus prescribed for selection to the post of JE/Tele against 30% Promational Quata
is enclosed as Annexure-"III".

5. Procedura for written examination:

In terms of Railway Board’s Lr. No. E (NG) 1-2006/PM1/18 dated 30.08.2008, tha written
examination consists of cbjective as well as narrative/subjective guestions. There will be no
negative:marks for objective questions. In cases where written tast is held as part of the
selaction for promotion the objective type of questions will be for about 50% (in the range of
d5% to 55%) of the total marks for the written test.

6. Date of Examination:
The date, venue and time of examination will be Intimated separately. However, It is to be

advised to the employess listed in Annexure-] and II that they should be in readiness to

appear for the examination ,at a short notice.
el NS

pe. 4



7. Supplementary Examination

A supplamentary examination will ba held to the employees who have remained absent

thamsalves from the main examination in the following circumstances with the approval of

competent authority-

(i) Administration's failura to ralieve the employees In time for exarmination/ late intimation of

the dste of test etc.

{if} Sickness of the candidate or other reason over which tha employes has no control.

LUnavoidable absence will not, however, include absence to attend wedding or similar function

% ahsenca over which he/she has control. Sickness should be cartified by Railway Medical
icer.

8. Procedure for drawal of Panel

The names of the selected candidates will be arranged in the order of saniority but thosa

securing 2 total of 80% or more marks in the aggregate will be classified as "outstanding”

and placed in the panel appropriately in order of their seniority allowing them to supersede

nat more than 50% of total employees in the figld of eligibility.

g, Additional Information for guidance to the staff

The following factors would be taken into account by the Selection Board for selection and
thair relative weightage s as under-

Fsl.wu Factors/Heading Maximum | Qualifying Marks
! Maks | (Min}
LL- Profecsional ability/written | 50 30 ,
axarm i |
2. Record of Service a0 -=
| 3. | Senioricy 20 =
Total 100 50

The assessment under “professional ability" will be basad on the marks secured by
the individual employee hald as part of the selection.

The “Record of Service” will ba assassed as per the antries avallable In Service Ragister/
Parsonal records and thair braak-up is as follows-
a}  For Service Register - -10 marks {Max.marks)

(i) Without any adverse entry 06 marks

(i} | For each individual Railway Week cash award at the | (+) 02 marks
Divn/Unit level during the preceding 3 ysars.

[y | For each Individual Railway Week cash award at the HOD T'{+) 03 marks

level during the preceding 3 years
{(iv] | For each individual Railway Week cash award at the General | (+) 04 marks
Manager/Rly Board level during the preceding 3 years

v} | For each miner nalty during the preceding 3 years [-101 marks
| {vi)__| For each major penalty during the precading 3 years {-] 02 marks
b) ¢ Academic/Technical Qualification - 05 marks (Max. marks)

c) Marks for APAR/ACR grading during the |ast threa years - 15 marks (Max. marks)

d) Confority - 20 marks. The senior —most employes will be allotted 20 marks and
tha junior-most employee will be awarded minimum 12 marks, The difference 8 (Eight) marks
will be proportionataly divided and corrected upto the first decimal betwean the remaining

gualified employess.
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10. Notifying to the staff:

In terms of Railway Board instructions, the Senior Subordinate/Supervisor concerned has to
furnish 2 certificate that the eligible candidates {including stand by list) were duly notified of
the test and asked to submit their applications duly giving their willingness and forward the
same to Sr.DPO/MYS. It should be the personal responsibility of the Senior
Subordinate/Supervisor to complate the formality in this respect. It s further advised that
any other communication received In respect of the zalaction should invariably be Intimated
to all the eligible employees. In case of non receipt of any communication the same may be
obtained from the Personnel department or from the Controlling Officer, Any laxity in this
regard will be viewed sariously.

The unwillingness, if any, recaived from the employees is to ba forwarded to Sr. DPO/MYS on
or before 11,12.2018. The unwillingness submitted after this date will not be antertained
and they will reckon for selection and no additional persons from the Anpexure-11 will be
called for the selection to make good of the shortfall,

The above notification may be circulated to all the concerned.

Tentative programme of salection:

1)Date of written examination v 21.12.18
2)Date of supplementary written axamination - 15.01.19
3) Data of publication of result 1 22.01.19
4} Date of publication ofpanel : 15.02.19
Mﬁ/
mmaﬁams.rut.sm-mm.ﬁ
1. M/ [/DPO/I
el A H H1.41, ATE for Se.OPO/MYS

Encl:1. List of Eliglble candidates (Annexurs -1}
2. Stand-by list {Annexure-11)
3. Syllabus (Annexure-I1I)

Copy to: Sr.DSTE/MYS for inf,
G5/ Confidental Section ,PRIME/IPASS,
Bivl.Secy. SWRMU, AISCRSTREA, AIDBCREA/MYS Dn
Motice Board.,



Annexure-1

List of 5r.Tech/TCM who are to be alerted for selection to the post of
JE /Tela against 30% Promotional quota

sl. | P.F.No. Name Casta JStatfnn
MNo. S/Shr
1. | 02744253 | R.PRABHAKAR UR__ | SMET
2. 04390246 | B.ANNAPPA MNAIK ST EXCHANGE/MYS
2 04380064 | R.RAJENDRAN SC EXCHAMGEMYS
Annexure-11
| STAND BY
1] 04350255 | D.K.MURTHY ST DG |
2| 02743383 | LVIIAYA SELVAM LR MW/MYS |
IMmMAaNUAL . i
3| 02744958 | B.N.JAGADISH IUFL CVG
KUMAR




Lux

L

B R o

Basic Information regarding General Rules and subsidiary rules and other manuals
and circulars Issued from time to time In connection with train operation,

General knowledge of office and store procedures and Instructions thereofl -
knowledge of leave rules, pass rules, DA rules, Hours of employment rules etc.,
Basic knowledge of & maintenance practices of 6 quad cable system and OFC
systemn - fault localization and restoration.

Basic knowledge of malntenance practice of electronlc exchanges and line plant,

WLL exchange/SAT phone operation.
Basic knowledge for malntenance of digital & analog Microwave network and VHF

Tran's recaivers.
Maintenance of Control communication equipment's, method of testing localization

of faults & control patching.
Basic knowledge of working of PRS, FOIS, ML5, COIS, UTS, TAX elc,

Installation & maintenance of power plant and battery backup for various Railway
Telecommunication and data communication installations,
Basle knowledge of working of Master-slave clocks, digital clocks, satellite

synchronized clocks etc.

10.Basic knowledge OF working of CCTV, IVRS, PA system with pre-recorded

announcements and other public amenity gadgets,

11.Baslc knowledge regarding Disaster Management Communication at site and

connectivity to Hg.Qrs,

12.00Mcial language act and policy,

Ref: CPO/UBL letter no. SWR (P} HQ/608/5&T/Syllabus dated 02.02, 2006,

o



DECLARATION
I am In receipt of letter no. . ¥/P.608/IX/IE/Tele/30%/PQ dated 15.11.18

I am Willing / Unwilling to appear for the selection.

I wish to write the written examination in Hindi/English

SIGNATURE
NAME
DESIGNATION:
STATION

DATE :

PLACE :



