whFer offsey IWd [ SOUTH WESTERN RAILWAY oo e Divisional Office,
(e o | Personnel Department,
=¥ Mysuru - 570 001.

Mo. Y/ P.608/SEWI/STREAM/I-50% féie f Dated: 15.01.2019

CAOMCNS/BNC

CACCN/MS, CWMMYSS

Dy CPO/CN/BNC, TVC, Dy.CE/CN/MYS, MAQ, CAN
Dy CMMIMYSS, Dy . CSTE Prog/MYS

WPOIMY S5

all Branch Officers, MYS DN

All Suparvisory Officials, MYS DN

Al SMESSM s, Mysuru Division,

Sub :  Saeléction for the post of Staff & Welfare Inspector in Lavel 06 [Pay
Band Rs.%300-34800-4200{GP)] in Personnel Department, Mysury
Division, South Western Railway {against 35% quota open to all
Group-C & Group-D Railway employees - Stream II diverting the
vacancies of Stream-I as a one time measure vide PCPO/SWR
approval vide letter No SWR/P.608/1/P1/Stream-1 (Pilct) dated
28.11.2018 as per eligibility conditions prescribed

ek

1
PCPO/SWR/UBL vide letter No, SWR/P.608/1/Fl/Stream-1 {Pilot] dated 28,11.2018 has
accorded approval to convert vacancies of SEAWI availnhlg In Stream=] to Stream -1I guota.

1. It is therefore proposed to fill up the vacancies of Staff & Welfare Inspector in - Level 06
in [Pay Band Rs, 9300-34800-4200(GP}] in Personnel Department, Mysuru Division
against 35% guota, open to all Group-C and erstwhile Group-D Rallway employess as per
eligikility conditions prescribed. The total vacancies assessed are 03 (THREE). The break
up of vacancies are YR-03 (Three). . SC-NIL. . &  ST-Nil against Stream-il, as a_
one time measure.

[I. Such of those staff whose lien and seniority is maintained in Mysuru division cther than
Accounts B Security Dept, who fulfill the afigibility conditions as prescribed below can
volunteer lor appearing in the selection for promotion te the post of Staff & Walfare
Inspector Iy Level 06:[Pay band of Rs.9300-34800-4200{GF}] In this Stream as per RBE
MNe. 1062002,

1} Group-C staff except staff of Accounts and Security Departments, who possess any of
Lhe following qualifications irrespective of the grade or length of service or other
educational qualifications, will be considered eligitle to appear for Selection,

wi) Diplema in Labour/Soclal Welfare,

wii] Ciptoma in Labour Laws,

vitl)  LL.B with paper{s) in Labour Laws. :

ix) Post Graduate Diploma in Personnel Management awarded by an Institution
recognisad by the Government of India, and,

3} MBA with paper(s) in Personnel Management awarded by an Institution

recognised by Government of India
Provided, that staff working in Level 06 [Pay Band Rs.9300-342300+4200(GP)] with
grade pay of 4200 or above on regular basis will not be eligible to appear in the aforesaid
selection. Provided, further that eligibility of staff in possession of qualification as
mentioned above will alsa be subject to condition that they have successfully completed

the probation in the respective grade.
f ’;’%
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2) Erstwhile Group-D =taff who have completad at least SEVEN years of service i Group-0
and are in possession of any qualification mentioned in (1) above.

3) Staff in Pay Band next balow tha Pay Band of Staff and \Welfara Inspector i.e., thosein
Lavel 05 [Pay band Fs, 5200-20200 with grade pay of Rs.2800] and in Level 04 in [Pay
Band Rs.5200-20200+2400] with FIVE years of servica in respective grade in case the
higher grade does not fall in the normal line of adyancament, ctherwise FIVE years
sarvice together in these grades.

4} Staff in Level 05 [Pay Eand Re.5200-20200 with grade pay of f=.2800] and Level 04 in
[Pay Band Rs.5200-20200+2400(GF] who are graduates irrespective of tha length of
service in these grades provided the =taff concerned have successfully completed the
probation in the respective grades.

5) Staff ingrades lower than the grades naxt below the grade of Staff and Walfare Inspector
i.e., those in Level 03 in [Pay band Rs.5200-20200 with Grade Pay of Rs,2000/-] and in
Level 02 in [Pay Band Rs.5200-202 0 with Grade Pay of Rs.1500] whe are graduates and
wha have completad not less than SEVEN years services in the respective grade in case
the higher grade does not el in the normal line of advancement, othenwise, SEVEN yoars
carvice Logsther in these grades. -

Conditions of Five & Seven years and completion of probation as stated above will
be reckoned as on the date of notification.

11L; @) In terms of Railway Board's lettar MNo. E(NG)2000/PMI/4L dated 07.08.2003, ACS
No.150 to Para 215, Chapter-1I, Section-B of IREM/VOLII (1983 Edition}, the selaction
will consist of wH.IE[EN_EﬂEMIM&IiG_Tﬂ_QﬂLE to assess the Professional Ability of the
candidates. In terms of RBE No.196/2018 of 14,12.2018, the auestion paper will be
100% objectiva type. All the Questions will be multiple choice enly. Thers shall be
negative marking for incorrect ANsWars. O third of marks aliotted for each
Question will be deducted for wrong answar.

) The empanalment of the candidates will be subject to fulfillment of conditions
mentionad below, on the basis of Written Examination and Record of Service. ;

| Prescribed Papers. | Max. Cuslifying | Remarks
l L |. Marhks Warks
1 | Paper-i only (ie, ans 1.GG ad Those who secure 60% marks in

written examination will alone be |
I syllabus endosed. considered  for ampanelment |
The silotment of marks Under varous heads for subject to obtaining g0% in
being placed on the panel as per para 21%9{g) of | aooregate {be., written test, arch

IREM Vol. L. Reprint-200% is as under. Record of service The final panel
will be formed based on merit.

emssicn) as per the

I"'-\JI

1|
|'_ Factors/Heading | Maximum Qualifying
Marks Marks
i} Prafessianal abiity 50 30
iijRecord af sarvica 30 -
I |
| Total | 80 | 30
1
RS, gen
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IV, A copy of syllabus for the written examination is enclosed as “Annexure-A". As per
axtant Instructions of the Rallway Board, the guestion paper shall also contain opticnal '
question/s an Official Language Policy and Rules to the extant of 10% of the total marks
allotted to profassional ability (Board’s letter No.81/02-44/12 dated 14.01.82).

V. Those stalf who are eligible in terms of conditions stipulated above as on 15,01.2019
may submil their applications in prescribed proforma as per "Annexure-8" duly forwarded
by their controlling officers. The last date of receipt of applications in this office duly
forwarded by their controlling officers is 14,02,2019. :

VL. In terms of Board's letter No,Hindi/84/OLf1/10/3 dated 03.11.1988, employees will have
an option to answer the question paper in Hindi, Those who opt for writing the writtan
exarn in Hindi should indicate their cheice in writing. '

VIl The applications m the given proforma in one bunch together with a covering letter may
be forwarded to reach this offica by 14.02.2019 positively in a name cover addressed to
Shr. 3.M.SAHADEVAN, DPO/I/MYS. Applications received after expiry of last date
will not be entertained. No plecemesl fonvarding of application shall ba resoried e,

VIIE IF any.of the employees working under your control who have volunteered for this post
Bré undergoing any penalty/punishment which makes them ineligible for appearing for
the above selection, their names along with details of the punishment which makes them
ineligible for appearing for the above selection shall be clearly indicated whila forwa rding
the application itself. '

LX. Those who are working outside South Westemn Railway but having lien & se_ﬁiu rity
maintained i Mysuru division should also be notified by the Officers/Supervisory
Cfficers concerned;

4. M| thesa who have applied may keep themselves in readiness ko appear for the Written
Examination at short notice; the date for which will be advised shortly.

X1, There will be only one written test and no su pplementary test will ba hald
subsequeantiy, : : ;
All. Employes selected as S8WT should progress in the category as S8W1 only. They will not
be permitted to go back to their parent cadre at a later date, employees who are
willing Lo progress in the category of Staff & Welfare Inspector should only apply for the
abrave notification:
Alll. Cutting, Overwriting, Erasing or Alteration of any type in the answer will net be
accepted. Zero marks will be given for answer having correctiom/overwriting.
HIV, No candidates/staff shall be allowed to carry Mabile phones, Calkeulators books ete., in
the Exam Hall.

Wide publicity may plaasa be given for this notification.
[lezaise acknowledge receipt.
Encl = 02

A
(5.M.SAHADEVAN) )
DPO=-1/MYS r
far Sr.OPO/MYS
Copy to: PCPO/SWR- for kind information wrt HQ letter No.SWR{P:608/1/PI/Stream -I{ Filot) of

28.11.2018

P35 to DRM & PS5 ta ADRM/MYS- for lind infermation of CAM & ADRM please, Sr.Slkem ﬁ':-ﬁ?q-ﬁ'f;&
05/ Confidentral Sec, Ch.OS/IPAS: - for placing the notification in the Face Boolc,

DS/SWRMUE, DS/AISCSTREA, DS/AIQBCREA

fotice El-::lﬂrg
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{Under 35‘?&.; guota’ open to all Group-C and Group-D Railwa I
eligibility conditions prescribed) : - i L R P

‘General knowledge, basic constitutional provisions, organization of Railways and Railway

Finances, Eenen_al challenges faced by Railways as an Organization.

Rules contained in [RE Cods VOLT & 11 ahd IRE Manual and Policy decsione tak
Railway Board relating to Rallway employeas, o ik

Hours of Employment Regulations (HOER) (now called as Railway Servants [Hotrs of
Worls as Period of Rest]] Rules 2005 ircluding RLT Award as accepted by the:Railway

Board.

Mechanics of Job Analysis, CIR Machinery and disposal of obsarvations of CIRM Officials
pertaining to HOER and Payment of Wages-Act. '

Sattlament duss of employees and rules contained in Fensfnn.r-ianun!.
Rules pertaining to 'engagemant and discha'rga of substitutes, Pass Rules,
Rules regarding speclal reservation to E‘.-E,."Ef employeeas,

Labour Laws, Labour Legislaticon, elements of Administrative Law; Procedure for dealing
with CAT cases. ' : L

Grsvances Redressal Machinery/Procedure

I:::usr,-ipﬂfne and Appeal Rules B Rallway Services (conduct) Rules.

Staff Walfare and a:»rr.len'rties, :

PRIME and AFRES, IPAS

Use of PCs as a tool for Efllhﬂnlziﬂg productivity, M;.i Office Software.

Duties of Parsonnel Inspector (i) at Zonal/Divisional HQ (ii) at Fiald locations.
Official Language .Pnllu'y' & Rules. G

Right ta Information Act, 2005 (RTI) Fl'.uIF'.sl.

MNew Pension Scheme (NPS) Rules.

(Authority: - PCPO/SWR/UBL letter No.SWR {F'jEuIJEI}'I,."FI;"Gr‘.IIL"E_tream-II,.’EDDE

Dated 08.06.20086)
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Place:

Date:

ANNEXURE-B
FROFORMA

APPLICATION FOR THE POST OF STAFF AND WELFARE INSPECTOR IM LEVEL 06 [PAY
BAND Rs.9300-34500-4200 (GP)] IN SOUTH WESTERN RAILWAY AGAINST STREAM-I1 (FROM
AMOMNGST ELIGIBLE SERVIMG EMPLOYEES OF ALL DEPARTMENTS IN S0UTH WESTERN
RAILWAY AS PER RAILWAY BOARD'S LETTER NO. E (NG)I-2002/PM4/1 DATED 12.07.2002)

NAME

FF MUMBER
DESIGNATION

RATE OF PAY EI.ISCA LE
DATE OF BIRTH

DATE OF APPOINTMENT

POST/SCALE TO WHICH APPOINTED
IMITTALLY

DATE OF ENTRY INTO PRESENT GRADE
OMN REGULAR MEASURE

WHETHER REGULAR OR ADHOC (IF
ADHOC FOLLOWED BY REGULARISATION,
THE DATES SHOULD BE MENTIONED)
WHETHER BELONG TQ UR/SC/ST

EDUCATIONAL QUALIFICATION (PROOF

" OF EDUCATIONAL QUALIFICATION TO BE

ATTACHED BY WAY OF ATTESTED
CERTIFICATES)

ADDITIONAL QUALIFICATION, IF ANY
LANGUAGE QPTION FOR EXAM

:  ENGLISH/HINDI
{Strike off whichever is not opted).

SIGNATURE OF THE EMPLOYEE

Cartified that the above details are varified & found correct.

Place:

Cate:

—

DATE & SIGNATURE OF THE FORWARDING OFFICIAL

WITH DESIGNATION AND OFFICE SEAL.



