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NOTIFICATION

frwrzsyn:  Filling up of vacancies of Goods Guards in Level-5 of Pay Matrix of
7% PC against 60% promotional quota.

XXX

1. Itis Proposed to conduct selection to form a panel for promotion to the post of Goods Guard in Level-5

of Pay Matrix of 7 PC in Operating Department of MYSURU Division against 60% promotional quota.
The number of vacancies for which selection is conducted with break up of SC/ST/UR is as under.

[sc:25 |ST:11 | UR:37 [ Total:73 |

2. ELIGIBLE CATEGORIES OF STAFF - AS PER PARA 124(1) OF IREM VoI-I

All serving regular non-ministerial Group ‘C’ employees in the Operating and Commercial
Departments with 2 minimum of three years of service as on the date of notification i.e., as on 06.12.2021
and are working in the following categories and fulfil the conditions as stipulated hereunder are only eligible
to apply:

a) Shunting Master —-Gr.Il/Shunting Jamadar in Level -4 (GP Rs.2400) with minimum service of

three years as on 06.12.2021 in the respective grade.

b) TNC in Level -2 (GP Rs.1900) Sr.TNC in Level -4 ( GP Rs.2400) with minimum service of three

years as on 06.12.2021 in the category.

c) Commercial Clerks (Pre-merged) in Level -3 (GP Rs.2000), TEs in Level -3 (GP Rs.2000) with

minimum service of three years as on 06.12.2021 in the respective post.

d) Yard staff: Pointsman/Switchman/Leverman/Shuntman in Level -2 (GP Rs.1900) and

Cabinman/Sr.Cabinman in Level -2(GP 1900)/Level -4 (GP Rs.2400) with minimum service of
three years as on 06.12.2021 in the respective grade.

The vacancies earmarked for different streams are as under:

i ¥== | #=%/Category 9T O3 St G99/PB & widwd | WY AwST ¥ w19 92 F=w No. | 7 Total
| Sl GP/ % age | of posts with communal
| No. Level break-up
| sc ST UR
1 Shunting Master GP-2400 38% 14 06 24 44
Cabinman/Switchman/ Level-4
Leverman/P.Man/ GP-1900-
Shuntman in Level-2
GP 1500 (L-2)
2 Comml Clerk 5200-20200-2000 | 15% 08 04 10 22
" | Gp 2000 (L-3) / Level-3
Ticket Collectors
GP 2000 (L-3)
3. | TNC- GP 1900 (L-2)/ GP-2400 7% 03 01 03 07 |
Sr.TNC- GP 2400 (L-4) Level-4
GP-1900-
Level-2
FA/TOTAL 25 11 37 73

Authority: Rly. Bd's ltr.No.E(NG)I-2012/PM1/22 (RBE N0.46/2017 & 177/2018) dated 12.05.2017 g

15.12.2018) . ;
In case adequate number of employees from the specified categories do not qualify, the shortage will be

made good from amongst the excess staff qualifying from the other categories on the basis of integrated
seniority _ W

T ———
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3.

MODE OF SELECTION:

()2

The selection comprises of Written Examination, However the empanelment of the candidates will
be subject to fulfilment of condition mentioned helowr,

#7 5 fraifer e Prescribed Aty 4, A% A aenfamt Remarks
Sl. Paper Maximurm Qualifying
No. |\ | _marks marks |
1, Paper-1  only (l.e, one 100 60 Those who secure 60% marks in Written
session) as per the syllabus Examination will alone he considered for
in Annexure 'A', . | empanelment subject to obtaining 60%
2. | The allotment of marks | in aggregate (i.e. Written test & record
under various heads for of service) to he placed on panel subject
being placed on the panel to the extent of vacancy notified based
as per Para 219(§) of IREM on merit in terms of Rly, Bd.'s letter
Vol.I, Reprint-2009 is as No.E(NG)I-2008/PM7/4 SLP dated
under: 19.06.09. Advance Correction Slip No.
209 issued to Substitute the existing
Assessment by  the clause (Jil) below sub-Para (j) of Para
selection committee will 219, RB letter No.E(NG)I-2008/PM7/
be under the following 4/SLP dated 19.06.2009,
i) | Professional ability 50 30
ii) | Record of service 30 -
80 48

4. SYLLABUS:

The Syllabus prescribed for selection to the post of Goods Guard in Level-05 against 60% PRQ is
enclosed as Annexure-A and application as Annexure-B.

5. PROCEDURE FOR WRITTEN EXAMINATION

a. As per RBE No 196/2018, the question paper will be 100% Objective Type; All the questions will
be of muitiple choice only.

b. As per RBE N0.194/2019 there will be negative marking @ 1/3 mark for a wrong answer for all
selections including LDCE where panel is arranged in the order of merit from those qualified.
€. As per RBE No0.97/2019, duration of the written test will be 120 minutes.

d. There will be Questions on the official language upto 10% of the total marks which are optional
in nature,

PRE-SELECTION COACHING:

In terms of instructions contained in Railway Board’s letter No.88-E(SCT)1/42/2 dated 11.01.1991,
pre-selection coaching to eligible SC/ST employees shall be imparted as per the syllabus for a period of 3 to
4 weeks. After completion of the pre-selection coaching, a certificate has to be issued by the controlling
officer to the effect that all the eligible SC/ST employees have been imparted pre-selection coaching for a
period of 3 to 4 weeks covering the syllabus prescribed for the examination. In case, any employee

expressed his/her unwillingness for pre-selection a written declaration to that effect may be obtained and
forwarded to this office.

6. DATE OF EXAMINATION:

The exact date, venue and time of examination to the eligible candidates will be intimated
separately.

7. SUPPLEMENTARY EXAMINATION:

There will not be any supplementary examination to the absentees in
circumstances since the selection is conducted by calling volunteers from di

W~

the said examination under any
fferent categories.
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8, PROCEDURE FOR DRAWAL OF PANEL:

In terms of Rallway Board's letter No,E(NG)I-2008/PM 7/4 SLP dated 19.06.2009, the final panel shall
be drawn in the order of merit based on aggregate marks of professional Ability and Record of Service since
the zone of consideration 18 not confined to three times the number of staff to be empanelled and
candidates being called from different categories of the same/other departments as the case may be, viz,
Operating and Commercial Departments, However a candidate must secure a minimum of 60% marks in
the Professional ability and 60% marks in the aggregate for being placed on the panel for final
cmpanalment is subject to the availability of vacancles.

9. ADDITIONAL INFORMATION FOR GUIDANCE TO THE STAFF:
() The assessment under “Professional Abllity” will be based on the marks secured by the
individual employee in the written examination held as part of selection.

(i) The “Record of Service” will be assessed as per the entries available in the service
reqister/personal records with respect to the educational qualifications, awards and
punishments and based on the grading reported in the APARs/ACRs.

(i) The candidates who have qualified in the written examination, but not fit in Aye Two medical
classification, will be directed for medical examination. If they are found fit in Aye Two medical
classification, their cases will be considered for further stage of selection i.e., scrutiny of service
records. The employees who are empanelled for the post of Goods Guard have to undergo
initial training at MDZTI/DWR and after successful completion of training, they will be promoted
as Goods Guard. "

The staff selected and promoted as Goods Guard will have to seek further promotions as per
Avenue prescribed to Goods Guard and no requests for repatriation to their parent category will
be entertained under any circumstances.
10. Notifying to the staff:
It is the responsibility of the Supervisory Officials to notify all the eligible staff working under
them. The volunteers along with their applications should enclose certificates in support of Date of

Birth, Educational Qualification and Community. Such of the applications received by the concerned
supervisory officials should be forwarded to Sr.DPO/O/MYS on or before 06.01.2022.

Wide publicity may be given to above natification.
This notification is also available on SWR Website: swr.indianrailways.gov.in
(Link: About Us- Divisions- Mysore- Personnel Branch- Notification/Selection)

11. Last date for submission of Applications:

The willing and eligible volunteers have to submit their applications in prescribed Proforma enclosed
with recent passport size photography to be attested duly forwarded by supervisory officials. The
last date for the receipt of applications in this office is 06.01.2022. The applications which
are incomplete, or received after the last date, or without forwarding from supervisory official will
not be considered and no correspondence in this matter will be entertained.

%MP‘

I

£ . (M{wi /51\, )
( zft we/KALIDAS HAT)

. &7, AW -/ &g /APO/I/MYS
F 7 a1 3.8/ A for Sr.DPO/MYS

Encl: Syllabus in Annexure-A.
Application Proforma in Annexure-B

Copy to ! Sr.DOM/MYS, Sr.DCM/MYS.
TI/Hqtrs, CHC/MYS, Concerned SS/SM’s
Ch.0S/Optg & Commercial, Confidential Section, IPAS, Employees
Divisional Secty/SWRMU, AISCSTREA/MYS Divn.
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Annexure - 'A’'

SYLLABUS FOR WRITTEN TEST FOR THE POST OF GOODS GUARD
IN LEVEL-5 OF PAY MATRIX OF 7™ PC AGAINST 60%
PROMOTIONAL QUOTA

I. GENERAL ENGLISH

II. GENERAL KNOWLEDGE (with specific reference to
Railway working)

1. Testing the knowledge on the various codes of coaching
stock and goods stock used in the Indian Railways like FC,
SLR, BOXN, BOX, BCN, etc.

2. General Knowledge on location of Railway
Workshops/Production Units/Zonal HQ/Railway
Recruitment Boards, etc

3. Expansion of abbreviations of designations of Officers like
PCOM, PCCM etc

4. General Knowledge on running of  Superfast
trains/Shatabdi Expresses their names, speed, starting and
destination stations.

5. Minimum 10% marks are apportioned in the written test
for questions on Official Language and rules

III GENERAL ARITHMETIC

Simple  arithmetic calculations covering averages,
percentages, profit and loss accounts, simple interest etc.
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LASY DAY OF § s port Size |
g 4 e ' RURMISSY 0 with
TN AT YT PV OPLSRRION O il Photo with
PO/O/MYS 18 !\ﬁ.(\‘.\.m\gg APPLICATION TO altested,
PROFORMA
APPLICATION FOR SFL b
PAY M;\\\t\xN\ :\\):“ ’,‘}“‘;\ YON O THE POST OF GOODS GUARD IN
RO PRG a1y P (G R 2000 OF 6 PC) AGAINST B
Lo ] Name (i DIOCK lelters) A ESE
o | Deslanation and Station I
3| Seale of hay s rua—
| RN No, s —
S| Mablle Number s IS
& | Date of Bt N
2. | Date of Appolntment S reme—
8, | Date of entry Into present grade
9, | Bdueational qualiication |+
10 | Whether belongs to SC¢/8T/UR |+
11 | Medieal Caléddw In whieh fit . o
12 | Total no. of years of service o
13 | Detalls of Awards (2018+19, : o
2019-2020 & 2020-2021) Attach
| bocuments IS —
14 | Penalties imposed (2018-19, )
2010-2020 & 2020-2021) S
15 | Option for writing the written test + HINDI/ENGLISH -
N e ) (Strike oul‘whlchevm;lsnqlvapp!l,_cab,l_g),__._______
Declaration as required (o the clreulary

1n the event of baing selected for Goods Guard promotion and after successful
completion of training, 1 will seek further promotion enly In Guards category and will not
qeek further promotion In the present arade.

Statiom
Dater
Slgnature
porwardad to St DPO/MYS lanature of the employee
Stationt
Datot

Slgnature of the Supervisory Officlal
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