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Filling up of vacancies of Junior Engineer/SIG in Level-6 against 40% PRQ quota.
o ok ok ok %k

It is proposed to conduct a selection to the post of JE/SIG in Level-6 against 40% PRQ quota. The
breakup of vacancies is as under:

UR-02 sc-01 ST-00 TOTAL- 03 (THREE)
Employees eligible to apply and service conditions:-

The list of senior most eligible staff working as Sr.Tech/SIG (ESM) in Level-6 and who
are in the normal zone of consideration in the ratio of 1:3 as per their seniority is enclosed as
Annexure-I. A stand-by list of employees for selection is enclosed as Annexure-II. It is advised
that these employees will be included in the main list enabling them to appear the examination

only in case of any of the employee in the main list of Annexure-I expressing unwillingness to
appear for the selection on or before the cut-off date i.e.17.05.2022.

Medical ification:
Promotion is subject to employee being fit in AYE-THREE medical classification; Employee

who is in lower medical classification will be subjected for medical fitness in AYE-THREE & should
qualify in the requisite medical fitness of AYE-THREE.

Mo f Selection:

In terms of Railway board’s Itr.No.E(NG)/1/2018/PM/1/4 & RBE N0.196/2018 dtd 14.12.2018
& 194/2019 the selection consists of examination which is 100% objective type with multiple
choices. The candidate has to obtain a minimum of 60% marks in professional ability, i.e
examination, for being considered for further selection process of perusal of service record and
APARs. The post of Junior Engineer being classified as “"Safety category post” there is no

relaxation in qualifying marks to employees belonging to the category of SC/ST and hence they
are also required to secure 60% marks in the written examination.

Placement: Placement in the panel to the extent of vacancies as per Seniority

Syllabus:

The syllabus prescribed for selection to the post of JE/Sig against 40% PRQ quota is enclosed
as "Annexure-II1", There will be 10% of questions on official language.

7. Procedure for written examination:

In terms of Railway Bd’s letter No.E(NG) 1/2018/PM/1/4 & RBE No0.196/2018 dated 14.12.2018 &

RBE No.194/2019.

a.
b.
c.

]

The question paper will henceforth be 100% objective type.
All the questions will be of multiple choices only,
There will be no negative marking for incorrect answers. To ensure the authenticity of the

answers, cutting, overwriting, erasing or alteration of any type in the answer will not be accepted.
The duration of the written examination is 02 hrs, (RBE No.97/2019).

The examination question paper will be in Bi-lingual i.e English and Hindi,
The examination will be CBT (Computer Based Test) or in a Pen & OMR system.

a xamination:
The date, venue and time of examination will be intimated separately. However it is to be

advised to the employees who are applying for the post that they should be in readiness to appear
for the examination at a short notice.
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9.

| A supplementary examination will be held to the employees who have remained absent
th

emselves from the main examination In the following circumstances with the approval of
competent authority-

1) Administration’s fallure to relieve the employees Iin time for examination/late intimation of the
date of tests etc,

) Sickness of the candidate or other reason over which the employee has no control.
Unavoldable absence wlill not, however including absence to attend wedding or similar

functions or absence over which he/she has control. Sickness should be certified by Pailway
medical officer,

10. Pre-Selection Training (PPT)

11.

Encl:

Copy

A) Branch officer shall arrange for pre-selection coaching to the eligible reserved category
employees for a period of 3-4 weeks (21 working days)

B) After completion of the pre-selection training, a certificate is to be issued by the controlling

officer to the effect that all eligible SC/ST employees have been imparted pre selection

training for a period of 21 working days.
C) In case of any reserved category employee is unwilling to undergo PPT then, a written
refusal in this regard shall be obtained and sent to this office,
Notifving to the staff:

a) in terms of railway board instructions, the senior subordinates/supervisor concerned has
to furnish a certificate that the eligible candidates (including stand by list) were duly notified of the
test and asked to submit their applications duly giving their willingness and forward the same to
Sr.DPO/MYS in one bunch. It should be the personal responsibility of the senior
subordinates/supervisor to complete the formality in this respect. It is further advised that any
other communication received in respect of the selection should invariably be intimated to all the
eligible employees. In case of non receipt of any communication,the same may be obtained from
the Personnel department or from the controlling officer. Any laxity in this regard will be viewing
seriously.

b) The unwillingness, if any received from the employees is to be forwarded to Sr.DPO/MYS
on or before 17.05.2022. The unwillingness submitted after this date will not be entertained and
they will recon for selection and no additional persons from Annexure-II will be called for the
selection to make good of the shortfall.

c) The respective supervisors should collect the details of award/punishments for the past 03
years in the Annexure-1V enclosed in respect of employees who are willing for this selection and
forward to reach this office on or before 17.05.2022.

Wide publicity may be given to above notification. The above notification is available in

the following website:- SWR.indianrailways.gov.in

(link:- About us - Divisions - Mysuru - Personnel Branch - Notification/Selection)

List of Employees (ANNEXURE - I)
Stand by employees (ANNEXURE - II)
Syllabus (ANNEXURE-III)
Award & Punishment
(ANNEXURE-IV) aY: M“*"‘m i,
(N.GOPALAKRISHNA)
¥, @1, HUSH/AGE/APO/11/MYS
gad. . @1, BTG for Sr.DPO/MYS

to : Sr.DSTE/MYS,
Ch.0S/IPAS, S&T Branch,
Ch.0S/ Confidentiel Section, Notice Board,

Divl Secy/SWRMU, AISCSTREA, AIOBCREA/MYS



ANNEXURE - 1

List of Sr.Tech/ESM who are to

be alerted for selection to the post of JE/SIGNAL against 40% Promotional

quota

3'; PF Num Name S/Sri Com Station

1 42604390313 G.RANGASWAMY ST SMET
2 42604390234 S.LAKSHME NAIK ST THKU

3 42604370283 P.MATHIYAN ST RRB

4 42600297525 V.VEDAVYASAN UR SRM/MYS
8 42602744831 M.BALU UR SKLR

6 42604374095 D.B.ARALIHALLI UR HVR

¥ 42604374498 BASAVARA) KESHAPPA LAMANI SC RNR

8 42604370193 N.KANNAPURAN SC RRB

9 42604374710 D.YOGESHWARI SC MYS

ANNEXURE -II

Stand by Candidates

SL PF Num Name S/Sri Com Station

No

1 42604374101 A.T.NAGARAJU UR HLN

2 42604374113 K.SATHYA MURTHY UR DVG

3 42604374320 MOHAMMED YUSUF UR HRR

4 42604374332 ANNAPPA SHIVAPPA THEGGIN UR CLI

5 42604355818 THIMMAPPA SC JRU

6 42607D00038 ANIL AMBEDKAR MEDAPATI SC HAS




ANNEXURE-III

SYALLABUS FOR SELECTION TO THE POST OF JE/SIG IN LEVEL-6 IN S&T
DEPARTMENT AGAINST 40% PRQ QUOTA,

1. Must be capable of expressing in English, satisfactory knowledge of hours of employment
regulations and simple establishment matters covering the field work of a signal inspectors of a
section and knowledge of organization and procedures relating to stores and accounts work.

5 Accounts matters including material-at-site accounts, completion report etc.

Must have adequate knowledge of all working rules, manuals and procedures including general &
subsidiary rules, block working manuals, accident rules, signal engineering manual, schedule of
dimensions on BG and MG etc, with particular reference to the field work of a signal inspector.

3. Must be capable of giving description and explanation of the working reversers, electrical key,
transmitters, warning bells, arm and light repeaters, telephones, track circuits of different types,
block instruments including double line and tokenless instructions and their associated circuits.
Should also be fully familiar with the installation, maintenance and testing of these equipments.

4. Basic knowledge of power signaling circuits, route holding, back locking, indication locking,
approach locking, lamp proving, route indicators, colour light signals, impendence bonds, point
control, detection circuits etc, and their maintenance and testing.

5. Should be well conversant with the functioning of single tables and double wire mechanical
signaling equipment - their installation, maintenance and testing.

6. Preparing and reading of simple yard layouts, locking tables and diagrams, electrical interlocking
circuits and selection circuits, inter slotting circuits and their maintenance and testing.

7. Official language and policy to a maximum of 10%.

SUBSIDAIRY INSTRUCTIONS:

The question papers for the examination will consist of four parts as follows:

i Mechanical signaling (including electro-mechanical)

ii. Electrical signaling (including route relay inter locking)

iil. Block signaling (including automatic block)

iv. Rules and regulations of official language-10%.
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ANNEXURE-IV

Selection for the post of JE/SIG in Level-6 of Pay Matrix of 7" PC against 40% PRQ Quota in SIGNAL & TELECOMMUNICATION
Department , Mysore Division.

Ref.Notification No.Y/P.608/1X/JE/SIG/Vol-1/PRQ

SI.| Name (S/Shri) |Design/ |Educational | Year | Details of [Penalties Signature of the
No Station | Qualification Awards imposed | employee for confirming
(Certificates the position as current
to be
enclosed)
1. 2018-19
2019-20
2020-21
2021-22

Office of the SSE/SIG

Date

Signature of the forwarding Official
with i
Forwarded to Sr.DPO/MYS ith designation stamp



