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NOTIFICATION

Sr.DME/MYS, ADME/ASK, CDO/O/MYS.

Sub:  Selection to the post of JE/C&W against 25% LDCE in level-06
in Mechanical Department.

Ref: PCPO/SWR/UBL letter No.SWR/P.721/Syllabus/QB/CCBT Dtd:
04.09.2025.

Rkkdkdd

It is proposed to fill up the 01 (one) vacancy of Junior Engineer/C&W in Level-6 of 7th CPC
pay matrix in Mechanical Department/MYS Division against 25% LDCE quota by calling volunteers
from the eligible Technicians Gr Il and above of Mechanical Department of the respective MYS
Division. The break up vacancy is as under:-

Category UR SC ST | Total
JE/IC&W NIL NIL 01 01
The eligibility conditions and selection process is as under:

All the serving Technicians Gr Il and above in Mechanical Department
belong ST with the following educational qualification and service

01 E"t%':l: ps';aff condition as on date of issue of notification are only eligible to apply.

The Employees should not be more than 47 years as on date of issue

of notification (RBE 85/2010) The upper age limit for SC/ST employees

02 Age would be 52 years as on date of issue of notification. In terms of

Railway Board's Letter No. E(NG)I/2005/PM1/52 dated 22.08.20086, the

cutoff date for determining the eligibility of the staff should be the date

of issue of notification.

Must have completed three (03) years of satisfactory services in the
) skilled grade i.e Technician-lll and above in C&W wing. In terms of
59"}"_‘:9 RBE 102/2019, training period before appointments to service
03 conditions |yl be counted as service, for the purpose of appearing in
departmental exam. The three years of services will not include the
3yrs training period for employees appointed as Tech-lll with SSLC
qualification as per note below 141(1) (i)d of IREM Volume-I.
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04

Educational
Qualifications

All serving employees having the minimum qualification of a pass in

ITI/Act Apprenticeship pass in the relevant trade
or

10+2 in science stream
or
Employees having the qualification of Degree or 3 years Diploma in the

relevant branch of Engineering.

Relevant branch of Engineering are Mechanical/Electrical/
Electronic Engineering (or) a combination of any sub Stream of
basic Streams of Mechanical/Electrical/ Electronic Engineering
from a recognized University/Institute (RBE 92/2014). In terms
of RBE No.81/2025, the subjects of Electrical/Mechanical Trades and
Diploma/Graduation in Electrical/Mechanical Engineering Branch
including heir sub streams Branches, if any, may be allowed to be a
relevant trade for the purposes of Act Apprenticeship/ITl Trade,

05

Medical
Classification

Promotion is subject to employees being fit in BEE-ONE medical
classification, Employee who is in lower medical classification will be
subjected for medical fitness in BEE-ONE & should qualify in the
requisite medical fitness of BEE-ONE.

06

Mode of
Selection

The selection consists of examination through Centralised Computer
Based Test which is 100% objective type. The candidate has to obtain
a minimum of 60% marks in professional ability, i.e in the written
examination for being considered for further selection process of
perusal of service record and APAR’s. There is no relaxation in
qualifying marks to employees belonging to the category of SC/ST and
hence they are also required to secure 60% marks in the written

examination & also in the aggregate.

07

Syllabus

The syllabus prescribed for selection to the post of JE/C&W against
25% LDCE quota is enclosed as “Annexure-II".

08

Date of
Examination

The date, venue and time of CCBT will be intimated separately.
However it is to be advised to the employees i.e CCBT who are
applying for the post that they should be in readiness to appear for the
examination at a short notice at any venue notified by the

Administration.

09

Supplementary
Examination

There will be no supplementary examination at any circumstances.

10

Procedure for
examination

In terms of Railway Board's letter No,.E(NG)1/2018/1/4 & RBE No.

196/2018/ & RBE N0.196/2018 & RBE N0.194/2019.
a) The question paper will henceforth be 100% objective type.

b) There will be negative marking @1/3 mark for a wrong
answer for all selections including LDCE where panel is
arrange in the order of merit from those classified.
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c) The entire question will be multiple choices only.

d) The examination question paper will be in trilingual i.e Hindi,
Kannada & English.

e) If the answer to the multiple objective type questions is
found to be wrong, then that question will be omitted from
the scope of valuation, in terms of RBE No.122/2023.

f) Administration may conduct the written examination for the
above selection will held through the mode of Centralised
Computer Based Test.

g) In terms of PBC.N0.205/2016, 10% of the total
marks will be set on Official Language Policy and
Rules. But the questions on the same will not be of
compulsory in nature and is purely optional.

11

Pre-Selection
Training

I Branch officer shall arrange for pre selection coaching to the
eligible reserved category employees for the period of 3-4
weeks (21 working Days).

Il After completion of the Pre-selection training, a certificate is
to be issued by the controlling officer to the effect that all
eligible SC/ST employees have been imparted pre selection
training for a period of 21 working days.

. In case of any reserved category employees is unwilling to
undergo PPT then, a letter in this regard shall be obtained in
writing and sent to this office.

12

Notifying to
the Staff

It is the responsibility of the Supervisory officials to notify all the
eligible staff working under them. In case of employees who are on
sick list/online, notification may be sent to their last known home
address under clear acknowledgment and inform this office that all the
employees working under them have been alerted for the above
selection.

Such of the application received by the concerned supervisory
officials should be forwarded to Personnel Department/Mysuru on
or before 24.12.2025.

Wide publicity may be given to above notification. The above
notification is available in the - following  website: -
SWR.indianrailways.gov.in.

(Link: - About us — Divisions — Mysuru — Personnel Branch

- Notification/Selection)
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_ The willing and eligible volunteers have to submit their
Last date of application in prescribed proforma duly forwarded by Supervisory
13 submission.of | officials. The last date for the receipt of application is 24.12.2024.

Application Appli_cation received after the last date will not be considered. The
candidate should necessarily fill all the relevant columns and strike out
the inapplicable columns indicating as NA.

Encl: Proforma (Annexure-l)

Syllabus (Annexure-Il)

AP
(T TUTAFWIN GOPALAKRISHNA)
. F1.34TSEATS IAPONIMYS

PagHBTISTUBTRY AGT ffor Sr.DPO/Co-Ord/MYS

Copy to: Sr.DME/MYS,
CDO/MYS, SSE/C&W/MYS, MNGT, SMET, SKLR, HAS, HRR, ASK
Ch.OS/Mech.Br, Ch.0S/Bills Sec, 0.0.File, Employees, confidential section,
DS/SWRMU/MYS,DS/SWRES/MYS,DS/AISCSTREA/MYS,
DS/AIOBCREA/MYS.
OS/CP Cell: To upload the notification in the web site.




Annexure-|

PROFORMA APPLICATION FOR THE POST OF JUNIOR ENGINEER/C&W (LDCE)

IN LEVEL-6, PAY BAND Rs.9300-34800+4200(GP). = —

Present
photo

1. NAME OF THE EMPLOYEE
2. P.F. No.
3 HRMS ID
4, Email id
5. DESIGNATION/STATION
6. MOBILE No.
7. PRESENT PAY BAND, LEVEL
8. COMMUNITY
9. DATE OF BIRTH
10. | DATE OF APPOINTMENT
11. | DATE OF ENTRY INTO PRESENT GRADE
12. | MEDICAL CLASSIFICATION AND MEDICAL CERTIFICATE
NO.& DATE FIT IN
13. | DETAILS OF AWARDS (2022-23, 2023-24, 2024-25)
14. | PENALTIES IMPOSED (2022-23, 2023-24, 2024-25)
15. | TOTAL No.of YEAR OF SERVICES
16. | | OPT TO WRITE THE EXAMINATION IN
Hindi/English/
Kannada.
(Strike out portion which is not applicable)
Station:
Date:
Signature of the Employee.
Forwarded to Sr.DPO/MYS....

Station:
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‘Most Urgent
SOUTH WESTERN RAILWAY

Personnel Department,
Headquarters office,
‘Rail Soudha’, Gadag Road,
Hubballi — 580 020

No. SWR/P.721/Syllabus/QB/CCBT Date: 16.10.2025

Sr.DPO/UBL, SBC, MYS

Sub: Common syllabus for departmental selections for the post of JE/C&W
against 25% LDCE quota - Regarding.
Ref. This office letter of even number dated 04.09.2025.
Further to the above, the common syllabus for the following departmental selection
prescribed is enclosed herewith:

SIN Selection for the post of Against Department
1) | Junior Engineer/C&W 25% LDCE Mechanical

Necessary action may please be taken at your end to notify and give wide publicity
to the syllabus prescribed for the above mentioned selection, in order to enable this office
to conduct centralized computer based test as per the selection planner communicated
vide this office letter dated 04.09.2025 cited under reference.

This issues with the approval of Competent Authority.
Encl: As above

H;
(MANJESH KUMA A
Senior Personnel OfflcerIHQ
For Principal Chief Personnel Officer

Cl-
Dy.CPO/HQ : Forkind information.
APO/RRC . For information please.

APO/MWelfare : Forinformation please.



Syllabus against 25% LDCE quota for conductin
Based Tests for the divisions of SWR,

of Centralized Computer

1. General & Establishment Rules

ey
.

Railway Servants Leave Rules, Hours of E | i
allowances such as OTA & NDA. nleyment Faguiaons {HOER, wnd

Railway Service Rules (PASS).

Railway Servants (Discipline and Appeal) Rules, 1968.

Railway Services (Conduct) Rules, 1966.

Workmen’s Compensation Act.

Official Language Policy and Rules.

Procedure for procurement of stock and non-stock materials.

Basic Arithmetic and Reasoning (Standard — Class 10th level).

Working knowledge of computers and MS Office [Word, Excel & Google Sheets(Pivot
Table), PowerPoint].

0 W NG L

2. Technical Knowledge
2.1 Engineéring Fundamentals

10. Basic understanding and interpretation of Engineering Drawings.

11. Knowledge of reading drawings and making simple sketches.

12. Usage and handling of various measuring instruments and gauges.

13. Familiarity with various tools, test gadgets, machineries, and plants used in C&W

maintenance.
2.2 Rolling Stock Maintenance (Coaching & Freight)

14. Items attended during various maintenance schedules of all type of coaches(including
NMG variants, camping coaches) and wagons (Trip, IOH, POH, etc.)
15. Examination pattern and procedure for coaching trains as per revised policy circular No.

4. :
16. Examination pattern for freight stock — CC, Premium, End-to-End rakes, and

departmental stock. :
17. Knowledge of rejectable defects as per IRCA rules.
18. Knowledge about the recommendation of the Hot Box Cell.
19. Salient features and identification of various types of wagons. Knowledge of maintenance

_procedures for Wagon stock, including ROH of BOXN wagons. -
20. Knowledge regarding items to be checked on formations during incoming and outgoing

examinations. '
21. Special features and maintenance procedures of ICF, LHB, Vande Bharat and BEML

designed coaches, including smart features. ' :
22. Air brake system — principles, components, and troubleshooting for all types of coaches

and wagons.
( ;),,_ ‘ Page 1 0f2
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23. Troubleshooting in Rolling stock (including Vande Bharat), which includes Brake

Binding, Air Pressure Problem, FIBA activation, FDAS/FDSS Activation, etc. tated 0
24, I\nowledn‘e of various records and registers maintained in TXR/C&W offices reia
maintenance activities.

2.3 Special Equipment & Systems

25. In-Motion Weigh Bridges, Wheel Impact Load Detectors (WILD), Hot Axle Box
Detection (HABD), LED Destination boards, and Controlled Discharge Toilet Systems
(CDTS) - functions and maintenance.

26. Knowledge sbout SPART, ART, MRY, and 140T Cranes — purpose, operation, and
deployment.

2.4 Safety, Disaster & Operating Rules

27. Responsibilities of C&W staff in dnsaster management and while accompanying
breakdown specials,

28. Brief knowledge about General & Subsidiary Rules (G&SR) and Accident Manual.

2.5 Other Related Knowledge

29. General awareness on all trades related to C& W maintenance.

30. Knowledge about procurement, stores procedure, and material management related to
C&W works.

31. Modern Rolling Stock like Vande Bharat and Amrit Bharat trains, their design features,
maintenance practices, and special systems.

32. Introduction to CMM/FMM & ICMS (C&W related acthty modules)

33. Current modifications mentioned in the below sheet.

Link:
https://docs.google.com/spreadsheets/d/1 l9faKVWBw2EHOFDevM1fJ eyMn3Q8FQsUeeljpes7q
Y/edit?eid=37140898#gid=37140898

Pravin Kumar Tiwari
PCME/SWR
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