gf@oaf¥aererd/ SOUTH WESTERN RAILWAY HAsadrATerd/Divisional Office,
No. Y/P.608/IX/JE/Tele/20%/LDCE FIfASHATE/ Personnel Department,
Y/ Mysore-570001

feter/ Dated:08.05.2020

SSE/Tele/MYS,EX/MYS,MW/MYS, TR/MYS,SMET
G/MYS,RRB,ASK,HAS,DVG,CTA
NOTIFICATION

Sub: Formation of panel for filling up the post of JE/Tele in PB-2 Rs.9300-
34800+4200(GP)-Level-6 against 20% LDCE Quota -S&T
Department.

-:-00-:-

1. It is proposed to form a panel for filling up of two vacancies of JE/Tele in pay bandRs.9300-
34800+4200(GP)-Level-6 against 20% LDCE Quota in S&T Department, MYS Division. The
community wise break-up of vacancies is as detailed below:-

SC - Nil, ST -Nil, UR -01= TOTAL - 01

2. Eligibility and Service conditions of staff:
Employees working in the category of TCM only need to apply.

All serving employees having the qualification of ITI/Act Apprenticeship pass in
relevant trade or 1042 in Science stream with minimum three years of service in skilled
grades i.e Technician Grade-III of S&T (Tele) organization and above.

In terms of Railway Boards letter no.E(NG)1/99/PM7/17 dtd 25.08.2003, the
qualification of ITI/Act Apprenticeship should be in trades relevant for eventual absorption in
the category for which the selection is conducted i.e trades relevant to the post of Junior
Engineer/Tele Viz. Electrician, Electrical Fitter, Electrical Fitter, Wireman, Electronic
Information Technology, TV & Radio trades in terms of RBE No.117/2009.

The volunteering staff should be below the age of 47 years in accordance with R.B.E
No0.85/2010. In terms of Railway Board’s Lr.No.E(NG)I/2005/PM1/52, dated 22.08.2006, the
cut-off date for determining the eligibility of the staff should be the date of issue of
notification. As such the volunteering employees should stand fulfill the conditions of age and
educational qualifications and other service conditions as on the date of notification i.e as on
08.05.2020.

(i).They should be prepared to work anywhere on Mysore Division of South Western Railway.
(ii). Further, their promotion is subject to their being fit in AYE-THREE Medical Classification.
For which the candidates who are in lower Medical Classification will be subjected for medical
fitness in AYE-THREE.

3. Mode of Selection:
In terms of Railway Board’s Ltr.No.E(NG)I/2000/PM1/41, dated 07.08.2003,
the positive act of selection to assess the professional ability of the candidate shall consist of



written test only. The candidate has to obtain a minimum of 60% marks in professional
ability, i.e.in written examination, for being considered for further selection process of perusal
of service record and APARs. The post of Junior Engineer being classified as “Safety Category
post”, there is no relaxation in qualifying marks to employees belonging to the category of
SC/ST and hence they are also required to secure 60% marks in the written examination.

4. Syllabus: The Syllabus prescribed for selection to the post of JE/Tele against 20% LDCE
Quota is enclosed as Annexure-'II".

5. Procedure for written examination:
In terms of Railway Bd’s LtrNo.E(NG) I/2018/PM/I/4 & RBE.N0.196/2018 dtd
14.12.2018& RBE N0.194/2019.
1) The question paper will henceforth be 100% objective type.
2) All the questions will be of multiple choices only.
3) There will be no negative marking in selection against departmental quota where
panel is arranged in the order of seniority from those qualified.

6. Date of Examination:

The date, venue and time of examination will be intimated separately. However,
it is to be advised to the employees listed in Annexure-I and II that they should be in readiness
to appear for the examination, at a short notice.

7. Supplementary Examination:

A supplementary examination will be held to the employees who have remained
absent themselves from the main examination in the following circumstances with the
approval of competent authority-

(i) Administration's failure to relieve the employees in time for examination/ late intimation
of the date of test etc.

(ii) Sickness of the candidate or other reason over which the employee has no control.
Unavoidable absence will not, however, include absence to attend wedding or similar function
or absence over which he/she has control. Sickness should be certified by Railway Medical
Officer.

8. Procedure for drawal of Panel:

In terms of Railway Board’s Lr.No.E(NG)I-2008/PM7/4 SLP, dated
19.06.2009,the final panel shall be drawn in the order of merit based on aggregate marks of
‘Professional ability’ and ‘Records of service’ since the zone of consideration is not confined
to three times the number of staff to be empanelled. However, a candidate must secure a
minimum of 60% marks in the ‘Professional ability’ and 60% marks in the aggregate for being
placed on the panel and final empanelment is subject to the availability of vacancies.

9. Additional Information for guidance to the staff:

The apportionment of marks under the head of ‘Professional ability’ and ‘Record of
service’ is 85 & 15 respectively to assess the suitability of the candidates for considering for
empanelment to the post of Junior Engineer.



The assessment under ‘Professional ability’ will be based on the marks secured by the
individual employee in the written examination held as part of selection.

The apportionment of 15 marks under the head of ‘Record of Service’ will be assessed as per
the entries available in the Service Register with respect to the educational qualifications,
awards & punishments.

11. Notifying to the staff:

In terms of Railway Board instructions, the Senior Subordinate/Supervisor
concerned has to furnish a certificate that the eligible candidates were duly notified of the test
and asked to submit their applications duly giving their willingness and forward the same
toSr.DPO/MYS. It should be the personal responsibility of the Senior Subordinate/Supervisor
to complete the formality in this respect. It is further advised that any other communication
received in respect of the selection should invariably be intimated to all the eligible employees.
In case of non receipt of any communication the same may be obtained from the Personnel
department or from the Controlling Officer. Any laxity in this regard will be viewed seriously.

The above notification may be circulated to all the concerned.
12. Last Date for submission of Applications:

The willing and eligible volunteers have to submit their applications in prescribed
proforma to their controlling supervisors/controlling officials. The last date for the receipt
of applications in this office is 08.06.2020. Applications received after the last date will
not be considered. The candidate should necessarily fill all the relevant columns and strike

out the inapplicable columns indicating as ‘NA’
3\6\7’09}

(ABHISHEK GANDHI)
APO/I/MYS
2. Syllabus (Annexure-II) HAGRHHIHE. /AL /for Sr.DPO/MYS

Encl: 1. Application Proforma (Annexure-I)

Copy to: Sr.DSTE/MYS for info,
0S/ ConfidentialSection ,PRIME/IPAS,
Divl.Secy.SWRMU, AISC&STREA, AIOBCREA/MYS Dn
NoticeBoard

ANNUXRE- I



(PROFORMA FOR APPLICATION FOR THE POST OF JE/TELE UNDER 20% LDCEIN S & T
DEPARTMENT)

1.NAME OF THE EMPLOYEE

2. PRESENT DESIGNATIOJN & STATION
3.PF NUMBER/ NPS NUMBER

4. BASIC PAY + LEVEL

5. DATE OF BIRTH

6. DATE OF APPOINTMENT

7. WHETHER BELONGS TO SC/ST

8. EDUCATIONAL QUALIFICATION

9. TECHNICAL QUALIFICATION

10. LANGUAGE IN WHICH DESIRED TO ANSWER
THE QUESTION PAPER FOR WRITTEN EXAMINATION
(ENGLIS/HINDI)

I hereby declare that the particulars furnished above are correct to the best of my
knowledge and belief.

SIGNATURE OF THE EMPLOYEE
OFFICE OF:

PLACE:
DATE:

Forwarded to Sr.DPO/MYS with reference to letter No.Y/P.608/IX/JE/TELE/LDCE
dated 08.05.2020.

SIGNATURE OF THE SUPERVISORY OFFICIAL
WITH NAME & DESGN AND SEAL

PLACE:

DATE:

Annexure-II



SYALLABUS FOR SELECTION TO THE POST OF JE/TELE IN PAY BAND 9300-34800-

4200(VI TH CPC) LEVEL-6 OF (VII TH CPC)IN S&T DEPARTMENT AGAINST LDCE

QUOTA

Part-1

10.

11.

12.

Part-11

XN AW

(Authority

Basic information regarding General Rules and subsidiary rules and other manuals
and circulars issued from time to time in connection with train operation.

General knowledge of office and store procedures and instructions thereof
knowledge of leave rules, pass rules, DA rules, Hours of employment rules etc.
Basic knowledge of & maintenance practices of 6 quad cable system and OFC
system- fault localization and restoration.

Basic knowledge of maintenance practice of electronic exchanges and line plant,
WLL exchange/SAT phone operation.

Basic knowledge for maintenance of digital & analog Microwave network and VHF
Tran's receivers.

Maintenance of Control communication equipment’s, method of testing localization
of faults & control patching.

Basic knowledge of working of PRS, FOIS, MIS, COIS, UTS, TAX etc.

Installation & maintenance of power plant and battery backup for various Railway
Telecommunication and data communication installations.

Basic knowledge of working of Master-slave clocks, digital clocks, satellite
synchronized clocks etc.

Basic knowledge of working of CCTV, IVRS, PA system with pre-recorded
announcements and other public amenity gadgets.

Basic knowledge regarding Disaster Management Communication at site and
connectivity to Hd.Qrs.

Official language act and policy.

Principle of Sound propagation through different media.

Wireless propagation- principles and different methods.

Different kinds of filters used in electronic circuits.

Knowledge of the working of transistors, IC’s, different kinds of diodes ets.
Principles of SMPS/SCR.

Principles of Electromagnet induction, different kinds of transformers etc.
Newton’s Law of motion.

Data communication networking & knowledge of different kinds of hardware like
Modems, Switches, Routers and Computers etc.

: CPO/UBL letter no.SWR(P) HQ/608/S&T/Syllabus dated 02.02.2006.)



